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The most significant event for the Company
was the discovery of oil in our first exploration well
in Davsan Tolgoi, on Block XX in July 2010. The
Company completed a further two wells in 2010
and made significant progress on a fourth. Each of
the three wells encountered hydrocarbons. In
2011 we have continued drilling and to the date of
this report have completed a further two wells,
(DT-4 and DT-5) that also encountered hydrocarbons.
Drilling continues on the Davsan Tolgoi Prospect with
a full programme ahead of us.

Douglas J McGay
Chief Executive Officer




Chief Executive Officer’s

Statement

I wish to thank our Co-Chairs, Mme Oyungerel and
Mr Gordon Toll for granting me the privilege of
presenting the Company's Annual Report for the
financial year ended 31 December 2010. This
occasion provides a valuable opportunity to reflect
upon an important period in Petro Matad's
development on behalf of our Co-Chairs and the
Board, and to communicate current developments
and plans.

Petro Matad has had an eventful year since the
publication of its last Annual Report.

The Company welcomed the European Bank for
Reconstruction and Development (“EBRD”) to its
share register in February 2010. A further, larger
placing in September 2010 broadened the
Company's share register and has provided the
funding to enable an acceleration of our exploration
efforts. It was pleasing to note that all significant
shareholders participated, and some prestigious
institutions also joined our share register.

In conjunction with the aforementioned EBRD
subscription, in May 2010 Petro Matad welcomed
the appointment of Mary Ellen Collins as a non-
executive Director. At the same time major
shareholder Petrovis LLC (“Petrovis”) nominated
Ms Davaanyam Enkhchimeg to the Board. Ms
Enkhchimeg resigned in May 2011, to be replaced
by another Petrovis nominee Ms Davaanyam
Enkhmaa. These non-executive directors’
appointments were focussed towards ensuring
effective liaison between Petro Matad and its two
largest shareholders. Ms Collins has skills and
extensive experience gained from working with
companies in emerging markets. Ms Enkhmaa's
appointment has ensured that we continue to
enjoy a strong relationship with our largest
shareholder and can also benefit from her
expertise in high level international commerce.

It is worthy of note that Petro Matad has one of the
few gender-balanced Board of Directors in the
international corporate world. It is also truly
representative  of our shareholding base with
Mongolian, Australian and British board members.

The most significant event for the Company was the
discovery of ail in our first exploration well in Davsan

Tolgoi, on Block XX in July 2010. The Company
completed a further two wells in 2010 and made
significant progress on a fourth. Each of the three wells
encountered hydrocarbons. In 2011 we have continued
drilling and to the date of this report have completed a
further two wells, (DT-4 and DT-5) that also
encountered hydrocarbons. Drilling continues on the
Davsan Tolgoi Prospect with a full programme ahead
of us. Results to-date have greatly improved Petro
Matad's understanding of the geology of the Davsan
Tolgoi Prospect, with the February 2011 announcement
of new “plays” and an increased resource estimate.

Well testing is scheduled to commence shortly on
the five wells drilled to date. The workover rig and
testing equipment have been contracted to the
end of calendar year 2011, and testing will continue
on successive wells through the year. The logistics
of importing and operating the workover rig are
well advanced.

In addition to the on-going drilling programme in the
north-eastern part of Block XX, the company has made
big advances in the earlier-stage exploration of the rest of
the block. We have recently completed a major 2D seismic
acquisition programme focusing mainly on the five
unexplored basins located in the central and southern
portions of the block. Some of that 2D survey also
acquired fill-in lines over the other known leads and
prospects in the northern part of the Block, and should
provide us with new insights into those plays.

In 2010 we mounted a very aggressive exploration
programme on the frontier Blocks IV and V. These
blocks had never before been seriously explored
for oil and gas, and there was no subsurface
information of any description. We now have
gravity coverage, surface geological studies,
seismic profiles and a 1,600m drill hole for
stratigraphic and correlation purposes. The results
from these endeavours are highly encouraging.
We consider we now have conclusive
documentation that the basins have good to
excellent source rocks, high quality reservoir rocks
and numerous trap styles.

A second seismic programme has already started,
with contracts let to both Mongolian and
international contractors for a total of over 1,750km.
One of the primary goals is to confirm a four-way




Chief Executive Officer's Statement (continued)

closure in Tsagaantsav-equivalent rocks in an area
with great thicknesses of rift-related strata at depths
to as much as 5,000m. The remainder of the seismic
profiles will be more reconnaissance in nature, and
will enhance our knowledge of the vast area covered
by these basins in central Mongolia.

Operationally the Company made great strides
with the recruitment of its exploration and
engineering teams. We now have an in-house
capability that would be the envy of oil exploration
companies many times our size, with longer
history and operating in more developed countries.
This team has delivered significant results to date
and no doubt will continue to add value to our
operations and assets as time progresses.

Petro Matad's prime focus since inception has
been to progress the Company's assets towards
petroleum discovery, so as to add real value to the
Company. To that end we have maintained our
main office in Ulaanbaatar and recruited the
aforementioned technical team to live and operate
in country alongside their Mongolian colleagues.

Dr James Coogan has been previously reported
upon as heading up our Exploration Department.
In early 2011 Messrs Mark Zebrowitz and Earl
Edmonds joined wus to create our drilling
management team. All of these energetic and
experienced gentlemen have succeeded in
recruiting, placing and training their teams of co-
professionals. They head teams containing a
variety of international personnel as well as the
cream of Mongolian petroleum industry talent.

During the period upon which we are reporting,
we have also paid attention to the corporate and
community aspects of our company.

In 2010 we established a “Corporate Governance,
Social Action and Environmental Committee” at Board
level, chaired by non-executive Director Mary Ellen
Collins. At the same time we created a Legal and
Corporate Governance Division adding to the existing
Divisions of Technical, Corporate and Administration.

In January 2011 Pierre Montpeyroux, a highly
experienced international corporate lawyer was
charged with the creation and supervision of the
new Legal and Corporate Governance Division,
and is bringing an even higher level of corporate
governance and compliance to our Company.

The Corporate Division has also been strengthened
with the addition of three appropriately qualified
Mongolian personnel.

An international-standard environmental team has
been established, with a Mongolian manager. An
international Health and Safety Manager has also
been employed, and heads a team dedicated to
international best practices. A Community Relations
Manager supervises a very active and meaningful
Social Action Programme, ensuring that Petro Matad
interacts positively with our local communities.

At the same time the Company has recruited the
best Mongolian talent for the Administration
Division under Administration Manager Ms T
Amarzul. They are expertly managing what is an
increasingly complex enterprise.

It is with pleasure that | report that our relationship
with our partner, the Government of Mongolia is
flourishing through the good offices of both the
Ministry of Energy and Resources and the
Petroleum Authority of Mongolia. The
Government has mooted amendments to the
current 1992 Petroleum Law at some time in 2011.
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TOTAL AREA OF ASSETS:

85,244.90km’

about the size of Austria

We welcome this initiative and are hopeful that the
new amendments will improve the industry and
attract more investment and development.

Petro Matad has grown from 26 employees one year
ago to 80 as of the time of this report. As we have
grown, we have maintained our corporate
philosophy of involving our management and staff
in share purchase schemes. Both our international
staff and, importantly, our Mongolian nationals are
all sharing in the Company's success. This is creating
a corporate culture that is unique in Mongolia.

In the coming year Petro Matad will continue an
aggressive programme of drilling, completion and
testing of Davsan Tolgoi, on Block XX. This may
lead to adding one additional drilling rig and an
expansion in the engineering and supervisory
staff. We have already seen a dramatic
improvement in drilling performance with the
change to our current drilling contractor DQE
International, from about three weeks per well in
2010 to about two weeks per well so far this year.

We have a commitment from the drill contractor
to fully winterise at least one rig so that we will be
able to maintain drilling operations year-round,
and thus avoid the long shutdowns we have
experienced over the past two winters. In addition,
the Company is currently at an advanced stage of
negotiations to import a state of the art winterised
western drilling rig staffed by personnel with year-
round western operational experience. If this
eventuates, the Company hopes to dramatically
increase the rate of drilling wells, which will be
ideal as exploration gives way to appraisal.

At the same time we will advance our knowledge
of the nearby leads and prospects as well as other

grabens in Block XX. That may lead to non-Davsan
Tolgoi drilling later in the year, depending on
seismic results. We will also continue an aggressive
exploration programme on Blocks IV and V.

Even with the above full schedule, your Company will
continue to evaluate other opportunities in the
petroleum sector of Mongolia. This all reflects the
Company's intended shift from being a grass roots
explorer to an exploration and production company.

We recently celebrated the third anniversary of
Petro Matad's admission to AIM. Whilst the
Company remains loyal to its genesis with a
significant Mongolian shareholding and a
steadfast commitment to share its successes with
the citizens of Mongolia, we are delighted with the
growth that has been achieved and the broadening
of our shareholder register from its original
Mongolian/Australian base. Petro Matad is now
truly a global company in terms of both its share
registry and its management.

As you would imagine, the above-related activity is
intense and non-relenting. It would not be
achievable if not for the efforts of our dedicated
management and loyal, hardworking staff, whom
I herewith sincerely thank on behalf of the Board
of Directors and all of our stakeholders.

Our efforts and achievements would not have
been possible without the support of you, our
shareholders. Thus, on behalf of the Board of
Directors and the management, | thank you all.

S

Douglas J McGay
Chief Executive Officer
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EpeHxun I'ynusTrax 3axmpiibiH
M3O3ra30

2010 oHbl 12-p capbiH 31-HUI eapeep Tacanbap
OOnroH raprax OyW KOMMAHWMH XXWUIWMAH TannaHr
TaHWUALYYax 3pX3M YYPrmnr Hagak onrocoH TY3-biH
XamTapcaH papra Xatartan XX.OwoyHrapan ©onoH
HOEH [lopmoH Tonn HapT Tanapxan WN3PXUANbE.
KomnannitH TeneeneH Yampnax 3esnen (TY3) 6onoH
XamMTapcaH fapra HapblH H3pWUWH emHeec, [leTpo
MatafibiH XerKNIMNH Yyxan yeninH OONOH eHeervnH
XOMKWI, OVIPbIH TONOBNOreoHNI Tanaap TaHWLyynax
YH3T31 3aBLUAAH ONroX Oy X3p3r oM.

XaMIUH CYYAVVH XUAUAH TainaH rapcHaac XomLWXm
Xyrauaa Hb KOMMaHWH XyBbf, YN ABANaap AyYpaH
Oavnaa.

2010 oHbl 2-p capa EsponbiH CoprasH bocront
XerxnunH baHk (ECBXB)-mMaHa xyBbuaa
333MLWNMYAMIAH HAr GoncoH. 2010 oHbl 9-p capa
0OOCroCoOH XepeHre XamryymblH VYN axunnaraar
IPUUMXKYYIIIX  OONOMXKUIT  ONFOCOH  IOM.  DHIXYY
XBPOHITUIT MaHal Yyxasn OofloH TOMOOXOH XyBbliaa
I33IMWNMYAISC TafHa, HIP  XyHO Oyxui  WKH3
GavryynnaryyaslH 0poLo0TONroop 6OCroCoH oM.

OMHe ayppacaHynaH, ECEXb 2010 oHA MaHanm XyBbLiaa
I3BMLUMMYNAH  HIF  OONCOHTOM  xonborgayynaH, TycC
OaHkHaac xaTartan Mapu KonnunHsumir Metpo MatagpliH
TY3-p Tyvuatrax Oyc 3axvpnaap TOMWIOXbIF Oup
JypTamsia xynasH aBcaH 6un33. MaHan ron xyBblLaa
a33Mwmry  Metpoeuc  XXK  (MeTposuc), xatartam
[aBaaHsMbIH DHxuMMarMAr  TY3-4  opyynax caHan
rapracaH oM. Xatartam . SHx4mmar 2011 oHbl 5-p capa
©OPUMH  XYCINTI3P  Yeneenernex, TYYHWUM OpOHA,
xaTatram [laBaaHAMbIH DHXMaar TOMWIOXOOpP
MeTpoBNC HIP A3BLUYYACOH OMn3. 3arp MynMusTrx
Oyc 3axvpnyyabiH TOMUAroo Hb Metpo Matag 6onoH
TYYHUM XaMMUMMH TOM XO€p XyBbLLda 333MLUMMYUIH
XOOPOHABIH YP AYHT3M Xapunuaar Oatanraaxyynaxag,
YUIN3MACOH oM. XaTarTan KonnmHa Hb Xerkux Oyi 3ax
33371 [A3X KOMMaHWyATarm axunnax 0OawncaH
TypLunaratan, eHgep yp YagBapTan HarH Oumnas.
XaTarta SHXMaarninH TOMUIITO0 Hb BUOHUIT XaMINH
TOM XyBbLlaa 333MLUMINTIMMS OaT Gex xapunuaatam
Oavix ©GaTanraar ynam HIM3IMOYYIK, TYYHUA eHpep
TYBLUHWIA OMOH YNCbIH XydandaaHbl M34n3r Typlunara
Hb GaC H3r TOMOOXOH XeLLYypP3r OONCOH a3 OOMHO.

OnOoH yncbiH KOpNopauunH XypasHa, MNMetpo MaTtagbiH
TY3-1inH GypanadxyyH XeHAepUNH XyBb [, TIHLBIPTIN
UOeH X343H KOMMAHWMH H3r MArMUr Aypaax Hb
3ynTaM. DHaXYY MoHron, ABcTpani, AHMM TY3-ninH
TMwyya Hb MaHal XyBblaa 333MWUMYAUNH
OYPINAIXYYHUIT UASPXNIANXK Oy HIM OHLLIOT IOM.
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XamruiH dyxan ymn ssgan 6on 2010 oHbl 7-p capd XX
Tanban paxb [aBcaH TONroOWH aHXHbl XaWryysnbiH
LLOOHOr0OC TOC MN3PC3H ABAAN oM. MaHar KomMnaHu
2010 oHA, OaxmH X0Ep LOOHOr epemaceH ba aepes
03X  LOOHOTMAM  epemaexef TOMOOXOH [A3BLUMIA
rapracaH 6un?s. Tyc rypBaH LOOHOTMMIAH rypBYYynaHa,
HyypcycTepery un3pcaH oM. 2011 oHp  6up
epeMANeree YPramkayyaxX, SHIXYY XUIUAH TannaH
rapax Meuump, Hyypcyctepery WnapcaH fapaarviiH 2
uooHor (OT-4, OT-5)-uir epemaex AyycracaH
©onHo. [laBcaH Tonro flaxb epemaneruiii xetenoep
ypramkmnncasp 6anHa. [laBcaH TOArOMH X3TUMH TeneB
Oyxuin TanbarH recnornnH Tanaapx oMAroNToo ynam
camxpyynx, 2011 oHbl 02 fyraap capf Hyypcycrepery
XYPUMTYynax CUCTEMUIT LWMHIIP TOITOOX, Taamar
HOOUMMH  X3MXK33I  HIMIMAYYICIH  TyXan  LWWH3
M3I93/IMIAM rapracaH 6munaa.

©OHeenpuIiH baranaap epemaess H6arraa TaBaH LLOOHOIT
TYPLUMAT XWX aXIbIr YOAXTYW SXYYIIX33P XyBaapb
rapraaf, 0avHa. ©pMUIAH YANYUNT3HMA Liamxar OoJoH
TYPWMTaR awmriax ToHor Texeepemkumnr 2011 oHbl
XYaHIMAH SKMAMAH  3LU3C XYPTaN  alluriaxaap mpas
Oaviryynaag Oaviraa 6a LOOHOTYYAbIH TYPLUMITAAT 3H3
SKUNMAH TyPLUKL, YPIMKIYYASH XMAX GonHO. ©pMUiH
YANUUAM3HAA  LLAMXarnnr OpYymiK Mpax, axkunnyynax
33p3r 30XMOH OanryynanTbiH O30T axun  HaM334,
axvLTan sBargax barHa.

XX TanbaviH 3yyH XOWL X3C3IT XUWrOaK Oyw
epemManernnH xetenbepeec ragHa, KomnaHu dycag,
TanbGarHyyn Aaxb 3XHWUM ye LaTHbl XaWryynblH
aXunpaa TOMOOXOH axuu, rapraafg 6aviHa. TanbaviH
ToB DONOH ©MHeA X3C3rT Oy Cyanarfaaryi TaBaH cas
raspbir  XxamMapcaH 2 X3MX33CT CencCMUIH
xeTendepunr casxaH fyycranaa. Yr 2 X3mxa3CT
cypganraa Hb Tyc TanbanH XOMA X3C3r A3X ypbfh Hb
TOITOOTACOH BancaH X3TUIH TeNeBT3M BONOH X3TUIH
Tenes cavta Oycag raspyydag HIMIIT CeMCMUNH
AXKNYyObIr HOXEX XMAC3H Ba T3AM3P CUCTEMYYAUIH
Tanaap LWMH3 OMNTrONTbIF OUASHL 6rex oM.

2010 oHp 6ua IV GonoH V Tanbang mall 3p4numTan
XanryynbiH xeTenbep xaparkyynnss. darsp tanbang,
OMHO Hb Ta3pblH TOCHbI OONOH GaWrannnH XMH
[OPBUTOM Xxamryynbir Gapar xuvxk Oanraarym 6a
XOPCOH AOOPOXbIr TOAOPXOWICOH iMap HIM M3A33/131
Gaviraarym ra» 6onHo. Ogoo OUA XYHOMAH XYHHUIA
M3[33713/1, XOPCHUIN raflaprbiH reoslorMnH cyfanraa,
CeNCMUIH 3yCaNT, JaBxapra 3yWMH OOnoH xapwiuaH
XxamaapnblH 3opunroop 1,600 wMeTp TryHA
cTpaterpaduiiH LlooHor epemaeen Gaviraa Gereep
3AM33pP aXJI1bIH IXHUI Yp AYHIYYA CaviH rapy b6anHa.






EpeHxuin TynusTrax 3axmpibiH M3a3ra3n (Ypranxnsn)

bua Tyc caB rasapT camMHaac OHLUCaWH 4YaHapblH
YYCrary yynyynar, CaH YaHapblH aryynard dynyynard
OOMOH X34 X3A3H HYYPCYyCTOPOrdmMnH XypaaryypbiH
Tepnyya Oawraar HOTNOH GapUMTXYyIX 4YafcaH
X3M33H Y33 OarHa.

By cencMunH xoEpaaxb XeTenbepuir X3aparKyysix
3X3NC3H Bereep, AOTOOALIH BOMOH OMOH YACbIH Tycran
MYVUSTIM Hapaap HUATA3 1,750kM Tanbanm Xnnrask
OanHa. Cypanraaraap 5,000 MeTp XypTanxu ryHg,
CyHantan xonbooToMroop yycC3H Mal 3y3aaH
Xypacaap AyypraracsH LlaraaHuasblH HacHbI Yynyynar
[axb [epBeH Tanaacaa XaarAcaH ryosH Oyrtumir
cypamx, Oatanraaxyynax tom. CeicmuiiH  Oycag,
3ycanTa3p 6ua Tanbanr epeHxmn Hb cydnax 0a Tyc
cypanraaraap 6ugn MOHron OpHbl TEB X3CTUAH 6preH
yyAaM HyTar [O3BCMPWUAM 3313H OPLUAOr 3A4r33p CaB
ra3pyyablH Tanaapxy M34n3rs3 6atatraHa.

YWn axunnaraaHbl XyBb[ MaHaWl KOMMaHW 6epuinH
XauryynbiH OONOH MHXeHepuiiH Gar OypanadXyyH
H3M1334, BprexyyX, YafaBxvxyynnaa. buaHsac xaf
OAXWH TOM, OJTOH XUAWWH TYYXT3N, WYY XErKnnTan
OPOHJ, YWN axwunnaraa sByynX Oy raspbiH TOCHbI
XaWryymnbiH KOMMAAHWYAbIr 4 OULLIPYYI3X33P 66pUiH
r3CaH YapBapnarumr baruir ouin bonroon H6amHa. DH3
Oar eHeeapVMH Bananaap TOMOOXOH Yp LlyH rapraag,
Oanraa Oa uar xyrauaa eHrepex Tycam, MaHau yin
aXunnaraa, XepeHreHn yfnam WX YH3 L3H3 H3IMH3
MO3T 3Pra33xry barHa.

YycraH GairyynaracaH Laraacaa xonw INetpo MatafpiH
6MHE6 TaBbCaH roJ1 30pWro 6o ra3pbiH TOChIF UMPYYIX,
KOMMaHWIAH GOAWT YH3 LDHWUIATM HIMIMOYYI3X34 XOPeHre
XYH33 YMryynax sBAan Garcaap MPCaH. DHIXYY 30pMro0
OvenyymxmnH Tyna 6w TeB odducoo YnaaHbaaTapt
Ganryymx, MoHrondyyaTan xamT MOoHrong, axwnnax,
amMbApax rafaafiiH  TeXHWUKUMH  Garmir  Oypayyix,
HAITrC3H OM33.

[oktop XKemc  KyyraHbIr  KOMM@HWAH — XamnryynbiH
Tacrir yampaaxk oymr emHe Hb 61a M3k OancaH.
2011 OHbl 3X33p ©6pUMH C3H BpeMANer1mnH
MeHeXMeHTUMH ~ Garvir - GanmryynaxbiH  Tyna  Mapk
350poBuL, Eapn SOMOHAC Hap TyC KOMMaHUE, axXmiax
IX3NCH. DpY Xy4TaW, Typlunara, Oafnaratal 34m3p
XYMYYC ©6pCeaTanree rap HWWASH axunnax
MIPrIaXXUNTHYYOUMH Oaraa Oypayy/k, cyprax
Jafinaraxyysax Tanaap aMxuTTan axunnax 6arnHa. Taa
AH3 OypUMH yncaac MPCH OOMOBCOH XydHyyA, GOMOoH,
MOHrofbIH - ra3pblH TOCHbI  CanbapblH  WWNA3NYYAIC
BypacaH Garvnr yavpaaH axunnax 6arHa.

Bua  3H3Xyy TaWmnaHrmMmMH  XyrauaaHbl Typwug
KOMMNaHWMHxaa [oTtoon ©OOMNOH HUUTMWUNH
XapunuaaHn aHxaapcaap npnaa.

2010 oHA 6va TY3-1iAH TYBLUMHL, TYALRTX ByC 3axmpan
Mapu nneH KonnmHzoop yavpayyncaH “KomMnaHuiaH
3acarnan, HuirmumnH Xerkun GonoH baviranb OpuyHbl
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Xopoo"-r BarryyncaH 6unas. MeH ogooruinH TeXHUKUIH
xanTac, KopriopaLitH ©onoH 3axmpraaHbl XanTc3C raaHa
Xyynb3ynH GomnoH KomnaHuiiH 3acarnanbii  XanTcuiar
HaM>K BalryyncaH iom.

©HAep M3AN13r TypLunaratai OfoH YACbiH KOMNaHUH
Xyynby Mbep MoHMepy 3H3XYy WWHD X3NTCUIAT YYCraH
Oanryynx, yampaax YYPrmr xynasH, Wnyy eHaep
TYBLUHMI KOMMaHWIH 3acarnan bonoH Xyynb XypMblH
X3IPICKMATUIT  MaHar  KomnaHwug OypayynaH
axunnax 6anHa.

30XMX TYBLUHWI M3AM3T YafBapTal rypBaH MOHron
KMATHBIM HIMXK axkmnnyynaH, KopnopauyH XanTact
XYY HIM3LYYn33.

OnoH YNCbIH CTaHOAPTaA, HAMLAXYIL, Barranb opyHbl
Garmnr OypAyYIX, MEHEXep33p Hb MOHron
M3PrIXUATHUIAT  TOMUMOH — aXUnnyynx ©OanHa.
TyYHYN3H, Spyyn Axyn, Awynryn bananbiH
MeHexep33p rafaas M3PrakWTHUAT TOMUICOH ©Oa
T3P33P ONOH YAChIH LUWAGIT TypLUnarsir HIBTPYY/ISH
X3P3MKYYIIX33P SHIXYY Garnir yampaax 6avHa. OpoH
HyTarTam xapunuax MeHexep Malll A3BXTIM, OHOBYTOM
HUMrMmnH XerknuiiH Xetenoepuiir yavpAaH XsHax,
Metpo MaTag, 60NOH OPOH HYTIUIAH NP3, XOOPOHAbIH
Hapcar xapunuaar xaHraH axunnax 6ariHa.

YyHUM 33p3ru33, Tymustrax 3axmpan T.Amap3ynaap
YAVPAYYNCaH XaMIMAH LWWAA3T MOHION aXWUNTHYYS,
3axuvpraaHbl XanTacT axunnax OanHa. T34, HapuiH
TOBOITIV  aCyyANYYyAbIr  M3PraXIUWH  TYBLUMHA
30XMLYyYAaH WUAAC33P UPII3.

MaHah TyHW GoncoH, 3Spasc basanar, SpyuMm
Xy4Hum fam 60noH MOHronbliH 3acrMiH raspblH
areHTnar- laspblH TocHbl [a3aptan  WAO3BXTIM
XaMTpaH axunnax, 3eBneree, A3MXI3MUUAT Hb
aBcaap 6anHa. 2011 oHg 3acruiiH rasap 1992 oHbl
FaspblH TOCHbI XyynuuH H3M3AT  ©OPYNenTUNH
acyyanbir X3N3AU3XK 3X3MC3H Oun33. bup 3HaXyy
CaHaaYUATbIr A3MXKMX, LIVHD HIM3AT ©6pyNenTyya
Hb canbapblH YWAN axwunnaraar Cavxpyysx,
XOPEHre OPYYNanTbir WYY WUX33P TaTaH, Xerkung
XOTOJHe r3a3rT UTrax banHa.

MeTpo Matag Har XWUNUMH ©MHe 26 axuntaHTaun
OaricaH 6on 3H3xyy TannaH 63nTrax yer 80 axunTaHTam
6ONTNOO BprexmH Tamx33. KoMmnaHn eprexmx ssuag,
ounn yovpgnara OOMOH aXWNTHyyAdaa KOMMaHWAH
XyBbll@ar XyAannaH aBax dPXWWr Ofrox KOMMaHUMH
6oaN0rbIr X3P3rKYYNC3p Mpna3. KoMnaHuinH ragaag,
KUNTHYYA OONMOH sNaHrysia MOHION  aXkWNTHYYA,
Oyro3p33 KoMnaHWH aMxkunTaac xysaanugar 6mnaa.
SH3 Hb MOHTOMbIH XYBbJ, OHLIFOM MX33p KOMMaHWMH
COEnbIr Bypayynx HariHa.

Npax xun 6un XX Tanban gaxb JaBcaH Tonron g3spx
PUNMTIN BPEMANSr TYPLUMATLIT YPIIMXKAYYA3H XUAX
©onHo.



SH3 Hb H3I LWUMHD OPMUMH LaMXarmir HIMX aBax,
WNHXEHEPUH OOMOH XSHaNTbIH aXWUNTHYYLbIM HIMX
Oypayynax xaparuzar oun Gonrox maraaryn GanHa.
OpooruH rpanary “Aun Keio UN”-rasp epemaneree
xmnnrax 6oncHoop 2010 OHA HAM LLOOHOTWIAT TypBaH
LL0N100 XOHOIT epemaner 6ancaH 6on 3H3 Xun xoep
[LON0O XOHOTT epemMaer 60X, MaHan epeManervnH
YW axunnaraaHbl TYWMUSTIAL M3A3MA3XYML, axumy,
rapcHbIr O1a X3OMMHD aH3aapcaH. ©pemaner Xumnx
KOMMaHWIAT rp33r33p aBY axunnyyngar 6ancaH 6on
OYT3H XUNUAH TypL ©peMANIerninH YN axunnaraa
ABYY/K, OHMOPCOH XOEP ©BAWMMHX LWI  30rConT
XWUNX33C  3aUNCXUMXK, HaaHaZaX H3r  epMumr
OBOJIXKYYNIIXMIH Tenee oug axunnax banHa. YyH33C
rafiHa, esen axunnax 6onoMxTomn, GapyyHbl ©PMUIAH
LaMXarnnr opyysk VP3H, XUANNH TypLl epMUNH YiAn
axunnaraa sByynax ©OapyyHbl Typwinara Oyxuun
OONOBCOH XY4HIIP  yAMPAYYNaxX aXIbir  KOMMaHW
cymanxk OanHa. X3paB 3H3 Hb Owennss onbon,
XauryynbiH AT  YH3AM3HWUMA  TYBLMHL  XYPCIH
HeXUend KOMMaHWMH LOOHOr ©pemMaex X3MX33
M3O3TA3XYALL HIM3MA3X Hb TYWIIbIH CalH X3P3T OM.

YyHUI 33parus 6ua, XX Tanban gzspx Oycan onp
OPYMbIH X3TUNH Tenes Oyxui Tanbart OOMOH X3TUMH
Tenes cawtanm TanbamH Tanaapx M3A4N3733
TYH3MMMPYYN3X OOMHO. DH3 XUINAH CYYN33p CENCMUIAH
cynanraaHbl yp AyHr3C xaMaapaag, JascaH Tonronrooc
ragHa, eep rasap ©peMANervnH axun  Xunx
Maragnantan 6arHa. MeH oug IV, V TanbanHyyn 03p
WO3BXTIA  XaWryynbiH  XeTenbepunr — yprajmkiyynsH
XWAH3. [133p [ypAcaH OfloH  axIibir  aMxyysaxbiH
33p3ru33 6un MoHron YncbiH raspbiH TOCHbI canbap
faxb Oycap OOMOMXKYyAbIr YPrafmkayyisH Cydanx,
YHIM3X OOMHO. DH3 OyXaH OUOHWIAT 36BXEH Xaunryyn
XUAO3T KOMMAHNAC Xanryyn, onbopnonTbiH KOMMaHN
OONTNOO BPreXKUH XerKMX 30pUNTOT  BepHNenTUir
TyCraH xapyysnx 6anHa.

bua casxaH AUM-g (AIM)  BypTryyncHumnxs 3
SKUAUIAH O TAMAIIAH BHrepyyncaH 6munsa. MaHam
KoMnaHW MoHrondyyn AaBamravncaH XxyBblLaa
333MLUMAT3NM3P aHx banryynaracaH oHUIoOr YaHapaa
xafgrafnaH, MOHronblH WPragTan  aMXunraa
XyBaanuax TyywTa amfaantgaa YHIHY  YAO3XWUAH
33p3ru33, ON10AT aMXWUNTAAA C3TM3N XaHranyyH 6anx,
aHxHbl MoHron/ABCTpann r3C3H YHOC3H XyBbliaa
333MWNTYA33C XYP33r33 T3/1X, XyBblaa
I33IMWMUTHANNHXID  OYPINAIXYYHUAT ynam
HIM3IAYYK, eprexyyncasp 6GanHa. lMetpo Mataf
0[00 XyBbLida 333MLWMMYAUNAH OypanasxyyH GOnoH
MEHEXMEHTUNHX33  XYBbJ, >KMHX3HD  A3NXWUNH
X3IMXKIIHWUIM KOMMaHW DO Yaaxs3.

Ta OyxHMM Teceemx OamraaunaH, 3H> Oyx yun
AXMANaraa apy Xy4, Xenc xefenvep LaapacaH Hep
WX XMY330 3yTran oM. MaHaw JagBapnar yavpanara,
Wwyfapra, XeAenMepy axunTHYyLblH XWUY331 3yTran
Oanraaryn 6051 6ua MAM amXUTag Xyp4y Yagaxryn
OavicaH. bu T303HA eepuiH 3yraac 0onoH, TY3-ninH
GOMIOH XyBbLIAa 333MLWMIHUIAH HIPUINH ©MHEeeC YMH
COTMNNIH Tanapxan unapxummnpe!

Ta OyxHuUW, XyBblaa 333MWWUMYAUNAH MaaHb
IIMXKI3ITYIra3p  OuaHui  Byx  Xy4mH  YapMannTt
Tanaap eHrepy, amXWnT OfoAT 4 rapaxryn 0Oamx
OancaH. TurMd3C KoMnaHumH TY3 0OonoH
yOMPANArbiH HIPUIH eMHeeC Ta Byx3HA ryH Tanapxan
NA3pXmnnbe!

G777

Ayrnac Maklan
EpeHxun Tynustrax 3axmpan
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Directors’ Report

Your directors submit their report for the year ended
31 December 2010.

Petro Matad Limited is a company incorporated in the Isle
of Man on 30 August 2007, which has four wholly
owned subsidiaries, Capcorp Mongolia LLC and Petro
Matad LLC (both incorporated in Mongolia), and Central
Asian Petroleum Corporation Limited (“"Capcorp”) and
Petromatad Invest Limited (both incorporated in the
Cayman Islands). Together collectively referred to as the
“Group”.

Directors

The names of the Company's directors in office
during the year and until the date of this report are as
below. Directors were in office for this entire year
unless otherwise stated.

e Gordon Leonard Toll
(appointed Co-Chairperson 4 August 2010)
* Janchiv Oyungerel
(appointed Co-Chairperson 4 August 2010)
* Douglas John McGay
* (lyde Robert Evans
* John Campbell Robertson
* Davaadorj Sarangua
e Mary Ellen Collins (appointed 14 May 2010)
e Davaanyam Enkhchimeg (appointed 14 May
2010 and resigned on 20 May 2011)
e Davaanyam Enkhmaa (appointed 20 May 2011)

Principal Activities

The Group's principal activity in the course of the
financial year consisted of oil exploration in Mongolia.

During the year, there were no significant changes in
the nature of those activities.

Review and Results of Operations

The functional and presentation currency of Petro
Matad Limited is United States Dollars (“USD").

The net loss after tax for the Group for the 12 months
ended 31 December 2010 was $16.079 million (31
December 2009: Loss $5.080 million).

During the year, the Group focused on exploration
activities on its Production Sharing Contracts
("PSC's”) on Blocks IV, V and XX in Mongolia.

Changes in State of Affairs

On 22 February 2010, the Company issued 13,730,103
shares to European Bank for Reconstruction and
Development ("EBRD") at a price of GBPO.14 per share
being the first tranche of shares pursuant to a
Subscription Agreement signed on 18 December 2009
between the Company and EBRD.

On 11 June 2010, pursuant to the Group's Long Term
Equity Incentive Plan (“Plan”), 18,750 shares were
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issued on exercise of options by an employee with an
exercise price of GBP0.11 per share.

On 11 June 2010, the Company issued 14,644,004
shares to EBRD at a price of GBP0.14 per share being
the second tranche of shares pursuant to the
Subscription Agreement signed on 18 December 2009.

On 9 July 2010, pursuant to the Group's Plan, 3,319,000
options over shares were issued to directors and
employees at an exercise price of GBP0.4616 per share,
exercisable in three parts:

e 33% after 9 July 2011;

e 33% after 9 July 2012;

e 34% after 9 July 2013.
On 9 July 2010, pursuant to the Group's Plan, 2,671,000
Performance Share Awards were issued to directors and
employees. These have an exercise price per share of $0.01.

The Performance Share Awards will vest on
achievement of the following conditions:

e 25% vest on the first discovery of oil on a

commercial scale in accordance with Block XX PSC;
* 25% vest on the first production of oil on a

commercial scale in accordance with Block XX PSC;
e 50% vest on the Company achieving the sale
of 1 million barrels of oil.

On 21 July 2010, the Company issued 2,000,000
shares to nominated recipients of Petrovis LLC
("Petrovis”) in settlement of a liability related to a fee
of GBP280,000 pursuant to a Service Agreement
dated 19 June 2009.

On 21 July 2010, 966,800 shares were issued on
exercise of options by Westhouse Securities Limited
("Westhouse") at a price of $0.75 per share under an
option agreement dated 25 April 2008.

On 21 September 2010, the Company conduded a
placement by issuing 13,640,203 shares at a price of
GBP1.35 per share arranged through its broker, \Westhouse.

On 5 October 2010, the Company issued 8,843,675 shares
through direct subscriptions at a price of GBP1.35 per share.

On 12 October 2010, pursuant to the Group's Plan,
235,500 shares were issued to directors and
employees on the exercise of options with an
exercise price of $0.75 per share.

On 12 October 2010, pursuant to the Group's Plan,
255,000 shares were issued to directors and
employees on the exercise of options with an
exercise price of GBP0.11 per share.

On 12 October 2010, the Company issued 3,367,003
shares to EBRD at a price of GBP1.35 per share.

On 12 November 2010, pursuant to the Group's Plan, 846,903
Performance Share Awards were awarded to three
employees, with an exerdise price of $0.01. The performance



Directors’ Report

conditions of the awards are tied to employment continuity
and are available for vesting in three equal annual instalments
onvarious dates commencing in 2011.

On 12 November 2010, pursuant to the Group's Plan,
198,940 Performance Share Awards were awarded
to four employees, with an exercise price of $0.01.
The Performance Share Awards are available for
vesting at any time after the date of award.

On 29 November 2010, pursuant to the Group's Plan,
18,750 shares were issued on exercise of options by an
employee with an exercise price of $0.75 per share.

Significant Events after Reporting Date

On 25 March 2011, the Company issued 191,479
shares to employees exercising Performance Share
Awards pursuant to the Group's Plan at an exercise
price per share of $0.01.

On 6 April 201, pursuant to the Group's Plan,
519,100 options over shares were issued to
employees at an exercise price of GBP1.8167 per
share, exercisable in three parts as follows:

* 33% after 6 April 2012;

e 33% after 6 April 2013;

e 34% after 6 April 2014.
On 6 April 201, pursuant to the Group's Plan,
250,000 options over ordinary shares were issued to
employees at an exercise price of GBP1.8167 per
share, exercisable in three parts on the anniversaries
of their employment commencement date.

On 6 April 2011, pursuant to the Group's Plan,
707,800 Performance Share Awards on ordinary
shares were issued to employees. These have an
exercise price per share of $0.01.

The Performance Share Awards will vest on
achievement of the following conditions:

e 25% vest on the first discovery of oil on a

commercial scale in accordance with Block XX PSC;
e 25% vest on the first production of oil on a

commercial scale in accordance with Block XX PSC;
e 50% vest on the Company achieving the sale

of 1 million barrels of oil.

On 6 April 2011, pursuant to the Group's Plan,
273,180 Performance Share Awards were awarded to
two employees, with an exercise price of $0.01. The
performance conditions of the awards are tied to
employment continuity and are available for vesting
in three equal annual instalments on various dates
commencing in 2012.

On 6 April 2011, pursuant to the Group's Plan, 20,176
Performance Share Awards were awarded to five
employees, with an exercise price of $0.01. The
Performance Share Awards are available for vesting on
various dates in 2011.

On 12 April 2011, pursuant to the Group's Plan,
50,000 shares were issued on exercise of options by
a director, with an exercise price of $0.75 per share.

On 12 April 2011, pursuant to the Group's Plan,
628,750 shares were issued on exercise of options by
directors and employees with an exercise price of
GBPO.11 per share.

On 21 April 201, the Company issued 142,447 shares to
employees exercising Performance Share Awards pursuant
tothe Group's Plan at an exercise price per share of $0.01.

On 21 April 2011, pursuant to the Group's Plan,
25,000 shares were issued on exercise of options to
employees with exercise price of GBP0.11 per share.

On 10 June 2011, the Company issued 83,534 shares to
employees exercising Performance Share Awards pursuant
tothe Group's Plan at an exercise price per share of $0.01.

On 10 June 2011, pursuant to the Group's Plan, 7,500
shares were issued on exercise of options by an
employee with an exercise price of GBP0.11 per share.

Dividends

No dividends have been paid or are proposed in
respect of the 2010 year.

Future Developments

The Group will continue to pursue exploration projects
within commercially proven areas of interest in Mongolia.

Indemnification of Officers and Auditors

The Group has not, during or since the financial year
end, indemnified or agreed to indemnify an officer
or auditor of the Group against a liability incurred as
such by an officer or auditor.

Environmental Regulation

The Group is required to carry out its activities in
accordance with the petroleum laws and regulations in
the areas in which it undertakes its exploration activities.
The Company is not aware of any matter which requires
disclosure with respect to any significant environmental
regulation in respect of its operating activities.

Rounding

The amounts contained in the annual financial report
have been rounded to the nearest $1,000 (where
rounding is applicable).

Signed in accordance with a resolution of the directors.

/

Clyde R Evans
Director
20 June 20M
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Remuneration Report (Unaudited)

The Board of Directors of the Company has appointed a Remuneration Committee for the purposes of
establishing a framework for setting and maintaining remuneration at appropriate levels in the Group.

The Remuneration Committee is comprised of Janchiv Oyungerel (Chairperson), Gordon Leonard Toll and
John Campbell Robertson. Its objective is to meet at least twice a year and at as such other times as the
Committee Chairperson shall require in accordance with the formal “Terms of Reference for the
Remuneration Committee” approved by the Board of Directors on 24 April 2008.

Remuneration Policy

The Committee determines and agrees with the Board on behalf of the shareholders the broad policy for the
remuneration of the Company's Chairman, the Chief Executive of the Company, the executive directors and
such other members of the executive management as it is designated to consider. No director or manager is
involved in any decisions as to his or her own remuneration.

In determining the policy, the Committee takes into account all factors which it deems necessary. The
objective of such policy is to ensure that members of the management of the Group are provided with
appropriate incentives to encourage enhanced performance and are, in a fair and responsible manner,
rewarded for their individual contributions to the success of the Company.

The Committee approves the design of, and determine targets for, any performance related pay schemes
operated by the Group and approve the total annual payments made under such schemes.

The Committee approves the design of all share incentive plans for approval by the Board and shareholders.
For any such plans, the Committee determines each year whether awards will be made, and if so, the overall
amount of such awards, the individual awards to any executive directors and other senior executives and the
performance targets to be used.

The Committee determines the policy for, and scope of, pension arrangements for any executive directors
and other senior executives. Currently the Group has not adopted any policy for pension arrangements.

The Committee ensures that contractual terms on termination of employment of any executive directors, and
any payments made, are fair to the individual, and the Group, that failure is not rewarded and that the duty
to mitigate loss is fully recognised.

Within the terms of the agreed policy and in consultation with the Chief Executive as appropriate, the
Committee determines the total individual remuneration package of each executive director including
bonuses, incentive payments and share options or other share awards.

In determining such packages and arrangements, the Committee gives due regard to any relevant legal
requirements, the provisions and recommendations in the Combined Code and the London Stock Exchange's
AIM Rules for Companies and associated guidance. The Committee also gives due consideration to pay and
employment conditions elsewhere in the Group.

The Committee reviews up-to-date remuneration information on companies of a similar size in a comparable
industry sector, as well as on other companies within the same group as the Group and ensures that
automatic increases are not implemented without considering relative performance and judging the
implications carefully.

The Committee reviews and notes annually the remuneration trends across the Group.
The Committee is aware of and oversee any major changes in employee benefit structures throughout the Group.

The Committee ensures that all provisions regarding disclosure of remuneration, including pensions, are
fulfilled.
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Remuneration Report

The Committee is exclusively responsible for establishing the selection criteria, selecting, appointing and
setting the terms of reference for any remuneration consultants who advise the Committee, and for
obtaining reliable, up-to-date information about remuneration in other companies. The Committee has full
authority to commission any reports or surveys which it deems necessary to help it fulfil its obligations.

The Committee gives guidance to the executive management in setting the levels of remuneration for the Group.
The Committee reviews the ongoing appropriateness and relevance of the remuneration policy.
Long Term Equity Incentive Plan

The Group provides long term incentives to employees (including executive directors), non-executive directors
and consultants through the Group's Plan based on the achievement of certain performance criteria. The Plan
provides for share awards in the form of options and conditional Performance Share Awards. The incentives are
awarded at the discretion of the Board, or in the case of executive directors, the Remuneration Committee of the
Board, who determine the level of award and appropriate vesting, service and performance conditions taking into
account market practice and the need to recruit and retain the best people.

Options may be exercised, subject only to continuing service, during such period as the Board may determine.

Performance Share Awards shall vest subject to continuing service and appropriate and challenging
performance conditions determined by the Remuneration Committee and, in the case of directors, relating to
the overall performance of the Group.

(a) Details of Directors

The names of the Company's directors, having authority and responsibility for planning, directing and
controlling the activities of the Group, in office during the year and until the date of this report are as
below:

The directors were in of fice for this entire year unless otherwise stated.

Directors

Gordon Leonard Toll Non-executive Co-Chairperson

Janchiv Oyungerel Non-executive Co-Chairperson

Douglas John McGay Chief Executive Officer

Clyde Robert Evans Chief Financial Officer

John Campbell Robertson Non-executive Director

Davaadorj Sarangua Non-executive Director

Mary Ellen Collins Non-executive Director Appointed 14 May 2010

Davaanyam Enkhchimeg Non-executive Director Appointed 14 May 2010 and resigned 20 May 201
Davaanyam Enkhmaa Non-executive Director Appointed 20 May 2011

(b) Compensation of Directors

Consolidated Parent

31Dec 2010  31Dec2009 31 Dec 2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$’000 USD$'000

Short term employee benefits 663 737 602 574
Post-employment benefits - - - -
Share based payment expense 944 585 934 585

1,607 1,322 1,536 1,159

Compensation to employees other than directors has been excluded from the 2010 table, as they are
no longer classified as Key Management Personnel.
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Consolidated Parent

31Dec 2010 31 Dec 2009 31 Dec 2010 31 Dec 2009
Note USD$’000 USD$'000 USD$’000 USD$'000

Directors

Gordon Leonard Toll 52 50 52 50
Janchiv Oyungerel 47 42 47 42
Douglas John McGay 263 216 202 158
Clyde Robert Evans 214 189 214 189
John Campbell Robertson 32 28 32 28
Davaadorj Sarangua 32 28 32 28
Mary Ellen Collins - - - -
Davaanyam Enkhchimeg 23 - 23 -
Total 663 553 602 495

The short term employment benefits were paid to directors and associated entities of the directors.

Directors’ compensation includes consultancy service payments of $202,278 (2009: $158,396) paid to a
company associated with Douglas John McGay and consultancy service payments of $91,605 (2009:
$81,000) paid to a company associated with Clyde Robert Evans.

Mary Ellen Collins, who serves as a non-executive director to the Company under the nomination of EBRD,
did not receive any remuneration from the Company during 2010. Ms Collins is paid a fee for her role by
EBRD. Under these arrangements the Company has not reimbursed EBRD for Ms Collins' services during 2010.

Directors are not entitled to any termination/retirement benefits.

(c) Shareholdings of Directors and their related parties

Balance as Acquired Balance as
at and Options at

For the year ended 31 December 2009 01-Jan-09 (Disposed) Exercised 31-Dec-09
Directors
Gordon Leonard Toll 5,102,501 - - 5,102,501
Janchiv Oyungerel 6,335,000 - - 6,335,000
Douglas John McGay 5,600,000 150,000 - 5,750,000
Clyde Robert Evans 3,675,001 107,376 - 3,782,377
John Campbell Robertson - 150,000 - 150,000
Davaadorj Sarangua - - - -
Total 20,712,502 407,376 - 21,119,878

Balance as Acquired Balance as

at and Options at

For the year ended 31 December 2010 01-Jan-10 (Disposed) Exercised 31-Dec-10
Directors
Gordon Leonard Toll 5,102,501 - - 5,102,501
Janchiv Oyungerel 6,335,000 - 125,000 6,460,000
Douglas John McGay 5,750,000 (1,950,000) 175,000 3,975,000
Clyde Robert Evans 3,782,377 200,000 - 3,982,377
John Campbell Robertson 150,000 200,000 - 350,000
Davaadorj Sarangua - - 75,000 75,000
Mary Ellen Collins - - - -
Davaanyam Enkhchimeg 200,000 2,350,000 - 2,550,000
Total 21,319,878 800,000 375,000 22,494,878

Alltransactions with directors other than those arising from the exercise of options have been entered into under
terms and conditions no more favourable than those the entity would have adopted if dealing at arm's length.

An adjustment has been made to previously reported directors' shareholdings to exclude holdings of
parties no longer considered related.

Davaanyam Enkhchimeg's shareholding of 200,000 at the beginning of 2010 was acquired prior to her
appointment as a director on 14 May 2010.

Pursuant to the definition of Director's Family within AIM Rules for Companies’, the respective holdings
of Janchiv Oyungerel and Petrovis are aggregated on account of Janchiv Oyungerel's shareholding of
over 20% in Petrovis. The holdings as set out above is the direct interests of Janchiv Oyungerel, however
when applying AIM Rules for Companies the holdings of Petrovis and Janchiv Oyungerel are treated on
an aggregated basis and the aggregated holding is treated as a Director's interest.
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(d) Options holdings of Directors

Balance as Granted Balance as  Not Vested &

For the year ended at as Options at Not Vested &
31 December 2009 01-Jan-09 Remuneration Exercised 31-Dec-09 Exercisable  Exercisable
Directors

Gordon Leonard Toll 250,000 250,000 - 500,000 500,000 -
Janchiv Oyungerel 250,000 250,000 - 500,000 500,000 -
Douglas John McGay 350,000 350,000 - 700,000 700,000 -
Clyde Robert Evans 200,000 200,000 - 400,000 400,000 -
John Campbell Robertson 150,000 150,000 - 300,000 300,000 -
Davaadorj Sarangua 150,000 150,000 - 300,000 300,000 -
Total 1,350,000 1,350,000 - 2,700,000 2,700,000 -

Balance as Granted Balance as  Not Vested &

For the year ended at as Options at Not Vested &
31 December 2010 01-Jan-10 Remuneration Exercised  31-Dec-10  Exercisable  Exercisable
Directors

Gordon Leonard Toll 500,000 175,000 - 675,000 550,000 125,000
Janchiv Oyungerel 500,000 225,000  (125,000) 600,000 600,000 -
Douglas John McGay 700,000 550,000  (175,000) 1,075,000 1,075,000 -
Clyde Robert Evans 400,000 400,000 - 800,000 700,000 100,000
John Campbell Robertson 300,000 150,000 - 450,000 375,000 75,000
Davaadorj Sarangua 300,000 100,000 (75,000) 325,000 325,000 -
Mary Ellen Collins - 125,000 - 125,000 125,000 -
Davaanyam Enkhchimeg - 100,000 - 100,000 100,000 -
Total 2,700,000 1,825,000 (375,000) 4,150,000 3,850,000 300,000

An adjustment has been made to previously reported directors' option holdings to exclude holdings of parties
no longer considered related.

(e) Performance Share Awards holdings of Directors

Balance as Granted Balance as  Not Vested &

For the year ended at as Awards at Not Vested &
31 December 2009 01-Jan-09 Remuneration Exercised  31-Dec-09  Exercisable  Exercisable
Directors

Gordon Leonard Toll 250,000 - - 250,000 250,000 -
Janchiv Oyungerel 250,000 - - 250,000 250,000 -
Douglas John McGay 350,000 - - 350,000 350,000 -
Clyde Robert Evans 200,000 - - 200,000 200,000 -
John Campbell Robertson 150,000 - - 150,000 150,000 -
Davaadorj Sarangua 150,000 - - 150,000 150,000 -
Total 1,350,000 - - 1,350,000 1,350,000 -

Balance as  Granted Balance as  Not Vested &

For the year ended at as Awards at Not Vested &
31 December 2010 01-Jan-10 Remuneration Exercised  31-Dec-10  Exercisable  Exercisable
Directors

Gordon Leonard Toll 250,000 175,000 - 425,000 425,000 -
Janchiv Oyungerel 250,000 225,000 - 475,000 475,000 -
Douglas John McGay 350,000 250,000 - 600,000 600,000 -
Clyde Robert Evans 200,000 200,000 - 400,000 400,000 -
John Campbell Robertson 150,000 150,000 - 300,000 300,000 -
Davaadorj Sarangua 150,000 100,000 - 250,000 250,000 -
Mary Ellen Collins - 125,000 - 125,000 125,000 -
Davaanyam Enkhchimeg - 100,000 - 100,000 100,000 -
Total 1,350,000 1,325,000 - 2,675,000 2,675,000 -

An adjustment has been made to previously reported directors' award holdings to exclude holdings of parties
no longer considered related.
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Statement of
Comprehensive Income

FOR THE YEAR ENDED 31 DECEMBER 2010

Consolidated Parent

31Dec2010  31Dec2009 31 Dec 2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$’000 USD$'000

Continuing operations

Revenue
Interest income 4(a) 48 73 1 -
48 73 1 -
Expenditure
Consultancy fees 104 562 86 552
Depreciation and amortisation 56 22 13 4
Employee benefits expense 4(b) 4,110 1,594 3,578 1,189
Exploration and evaluation expenditure 4(c) 9,579 1,567 4 23
Other expenses 4(d) 2,278 1,408 895 468
Loss from continuing operations before income tax (16,079) (5,080) (4,575) (2,236)
Income tax expense/(benefit) 5 - - - -
Loss from continuing operations after income tax (16,079) (5,080) (4,575) (2,236)
Net (loss) for the year (16,079) (5,080) (4,575) (2,236)
Other comprehensive income
Exchange rate differences on translating foreign operations (68) (76) - -
Other comprehensive loss for the year, net of income tax (68) (76) - -
Total comprehensive loss for the year (16,147) (5,156) (4,575) (2,236)
Loss attributable to owners of the parent (16,079) (5,080) (4,575) (2,236)
Total comprehensive loss attributable to owners of the parent (16,147) (5,156) (4,575) (2,236)
Loss per share (cents per share)
Basic and diluted (loss) per share 6 (10.5) 4.7) - -

The above Statement of Comprehensive Income should be read in conjunction with the accompanying notes.
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Statement of
Financial Position

AS AT 31 DECEMBER 2010

Consolidated Parent
31Dec 2010 31 Dec2009 31Dec 2010 31 Dec 2009

Note USD$’000 USD$'000 USD$'000 USD$000
ASSETS
Current Assets
Cash and cash equivalents 7 51,690 5,215 29,063 1,198
Trade and other receivables 8 88 34 - -
Prepayments and other assets 9 354 103 6 81
Total Current Assets 52,132 5,352 29,069 1,311
Non-Current Assets
Trade and other receivables 8 - - 42,574 12,944
Exploration and evaluation assets 10 15,275 15,275 - -
Property, plant and equipment 1 450 199 67 13
Investment in subsidiaries 12 - - 19,163 19,163
Total Non-current assets 15,725 15,474 61,804 32,120
TOTAL ASSETS 67,857 20,826 90,873 33,431
LIABILITIES
Current Liabilities
Trade and other payables 13 14,21 796 127 663
Total Current Liabilities 14,21 796 127 663
TOTAL LIABILITIES 1,421 796 127 663
NET ASSETS 66,436 20,030 90,746 32,768
EQUITY
Equity attributable to owners of the parent
Issued capital 14 95,466 35,115 95,659 35,308
Reserves 15 3,900 1,766 3,213 1,011
Accumulated losses (32,930) (16,851) (8,126) (3,551)
TOTAL EQUITY 66,436 20,030 90,746 32,768

The above Statement of Financial Position should be read in conjunction with the accompanying notes.
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Statement of
Cash Flows

FOR THE YEAR ENDED 31 DECEMBER 2010

Consolidated Parent

31Dec 2010  31Dec2009 31 Dec 2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$’000 USD$'000

Cash flows from operating activities
Payments to suppliers and employees (13,390) (4,079) (2,881) (1,184)
Interest received 48 73 1

Net cash flows from/(used in) operating activities 7 (13,342) (4,006) (2,880) (1,184)

Cash flows from investing activities
Purchase of property, plant and equipment (307) (124) (67) (4)
Proceeds from the disposal of plant and equipment - -

Net cash flows from/(used in) investing activities (307) (124) (67) (4)
Cash flows from financing activities

Proceeds from issue of shares 14 61,960 6,431 61,960 6,431
Capital raising costs (1,518) (258) (1,518) (258)
Loans to related parties - - (32,972) (4,302)
Proceeds from loans to related parties - - 3,342 500
Net cash flows from/(used in) financing activities 60,442 6,173 30,812 2,371
Net increase/(decrease) in cash and cash equivalents 46,793 2,043 27,865 1,183
Cash and cash equivalents at beginning of the year 5,215 3,248 1,198 15
Net foreign exchange differences (318) (76) - -
Cash and cash equivalents at the end of the year 7 51,690 5215 29,063 1,198

The above Statement of Cash Flows should be read in conjunction with the accompanying notes.
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Statement of
Changes in Equity

FOR THE YEAR ENDED 31 DECEMBER 2010

Consolidated
Attributable to equity holders of the parent

Issued  Accumulated  Other reserves

capital Losses Note 15 Total
Note USD$'000 USD$'000 USD$'000 USD$000
As at 1 January 2009 28,928 (11,771) 1,240 18,397
Net loss for the year - (5,080) - (5,080)
Other comprehensive income - - (76) (76)
Total comprehensive loss for the year - (5,080) (76) (5,156)
Transactions with owners in their capacity as owners
Issue of share capital 14 6,431 - - 6,431
Cost of capital raising 14 (244) (244)
Share-based payments 15 & 16 - - 602 602
As at 31 December 2009 35,115 (16,851) 1,766 20,030
Net loss for the year - (16,079) - (16,079)
Other comprehensive income - - (68) (68)
Total comprehensive loss for the year - (16,079) (68) (16,147)
Transactions with owners in their capacity as owners
Issue of share capital 14 61,960 - - 61,960
Cost of capital raising 14 (1,609) (1,609)
Share-based payments 15 & 16 - - 2,202 2,202
As at 31 December 2010 95,466 (32,930) 3,900 66,436
Parent
Attributable to equity holders of the parent
Issued  Accumulated  Other reserves
capital Losses Note 15 Total
Note USD$'000 USD$'000 USD$'000 USD$'000
As at 1 January 2009 29,121 (1,315) 409 28,215
Net loss for the year - (2,236) - (2,236)
Other comprehensive income - - - -
Total comprehensive loss for the year - (2,236) - (2,236)
Transactions with owners in their capacity as owners
Issue of share capital 14 6,431 - - 6,431
Cost of capital raising 14 (244) - - (244)
Share-based payments 15& 16 - - 602 602
As at 31 December 2009 35,308 (3,551) 1,011 32,768
Net loss for the year - (4,575) - (4,575)
Other comprehensive income - - - -
Total comprehensive loss for the year - (4,575) (4,575)
Transactions with owners in their capacity as owners
Issue of share capital 14 61,960 - - 61,960
Cost of capital raising 14 (1,609) - - (1,609)
Share-based payments 15& 16 - - 2,202 2,202
As at 31 December 2010 95,659 (8,126) 3,213 90,746

The above Statement of Changes in Equity should be read in conjunction with the accompanying notes.
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Notes to the Financial Statements

1 Corporate information

The financial report of Petro Matad Limited for the year ended 31 December 2010 was authorised for issue in
accordance with a resolution of the directors on 17 June 2011,

The financial report covers the consolidated entity of Petro Matad Limited and its controlled entities.

Petro Matad Limited is a company incorporated in the Isle of Man on 30 August 2007, which has four wholly
owned subsidiaries, Capcorp Mongolia LLC (both incorporated in Mongolia), and Central Asian Petroleum
Corporation Limited (“Capcorp”) and Petromatad Invest Limited (both incorporated in the Cayman Islands).
Together collectively referred to as the “Group”.

2 Summary of significant accounting policies

(a) Basis of preparation

The financial report is a general purpose financial report, which complies with Australian Accounting
Standards ("AAS") as issued by the Australian Accounting Standards Board (“AASB") and International
Financial Reporting Standards (“IFRS") as issued by the International Accounting Standards Board.

This financial report has been prepared on a historical cost basis, except where otherwise stated.
(b) Statement of compliance

This general purpose financial report has been prepared in accordance with the requirements of all
applicable AAS and Australian Accounting Interpretations and other authoritative pronouncements of
the AASB that have a material effect. IFRS form the basis of the AAS adopted by the AASB. Compliance
with AAS ensures that the financial statements and notes to the financial statements comply with IFRS.
No other applicable Accounting Standards or other authoritative pronouncements of the AASB have
been applied.

Certain AAS and Australian Accounting interpretations have recently been issued or amended but are not
yet effective. These standards have not been adopted by the Group for the year ended 31 December 2010
and would not have a material effect on the Group's current accounting policies.

(c) Basis of consolidation

The consolidated financial statements comprise the financial statements of the Group as at 31 December
each year.

Subsidiaries are entities controlled by the Group. Control exists when the Group has the power to govern
the financial and operating policies of an entity so as to obtain benefits from its activities. In assessing
control, potential voting rights that presently are exercisable or convertible are taken into account. The
financial statements of the subsidiaries are included in the consolidated financial statements from the
date that control commences until the date that control ceases.

The financial statements of subsidiaries are prepared for the same reporting period as the parent
company, using consistent accounting policies. Adjustments are made to bring into line any dissimilar
accounting policies that may exist.

Subsidiaries are fully consolidated from the date on which control is obtained by the Group and cease to
be consolidated from the date on which control is transferred out of the Group.

Investments in subsidiaries held by Petro Matad Limited are accounted for at cost in the separate
financial statements of the parent entity less any impairment charges. Dividends received from
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Notes to the Financial Statements

Summary of significant accounting policies (continued)

(d)

(e)

()

subsidiaries are recorded as a component of other revenues in the separate statement of comprehensive
income of the parent entity, and do not impact the recorded cost of the investment. Upon receipt of
dividend payments from subsidiaries, the parent will assess whether any indicators of impairment of the
carrying value of the investment in the subsidiary exist. Where such indicators exist, to the extent that
the carrying value of the investment exceeds its recoverable amount, an impairment loss is recognised.

A change in the ownership interest of a subsidiary that does not result in a loss of control, is accounted
for as an equity transaction.

All intercompany balances and transactions, including unrealised profits arising from intra-group
transactions, have been eliminated in full. Unrealised losses are eliminated unless costs cannot be recovered.

Foreign currency translation

Functional and presentation currency
Both the functional and presentation currency of Petro Matad Limited is United States Dollars (“USD").

The Mongolian subsidiaries’ functional currency is Mongolian Tugrik (“MNT") which is translated to the
presentation currency, USD.

Transactions and balances
Transactions in foreign currencies are initially recorded in the functional currency by applying the

exchange rates ruling at the date of the transaction. Monetary assets and liabilities denominated in
foreign currencies are retranslated at the rate of exchange ruling at the reporting date.

Non-monetary items that are measured in terms of historical cost in a foreign currency are translated
using the exchange rate as at the date of the initial transaction. Non-monetary items measured at fair
value in a foreign currency are translated using the exchange rates at the date when the fair value was
determined.

Translation of subsidiaries’ functional currency to presentation currency
The results of the Mongolian subsidiaries are translated into USD (presentation currency) as at the date

of each transaction. Assets and liabilities are translated at exchange rates prevailing at reporting date.

Exchange variations resulting from the translation are recognised in the foreign currency translation
reserve in equity.

On consolidation, exchange differences arising from the translation of the net investment in Mongolian
subsidiaries and of the borrowings designated as hedges of the net investment are taken to the foreign
currency translation reserve. If a Mongolian subsidiary was sold, the proportionate share of exchange
difference would be transferred out of equity and recognised in the statement of comprehensive income.

Cash and cash equivalents

Cash and short-term deposits in the statement of financial position comprise cash at bank and in hand
and short-term deposits with an original maturity of six months or less.

For the purposes of the Statement of Cash Flows, cash and cash equivalents consist of cash and cash
equivalents as defined above, net of outstanding bank overdrafts.

Trade and other receivables

Trade receivables, which generally have 30-60 day terms, are recognised initially at fair value and
subsequently measured at amortised cost using the effective interest method, less an allowance for
impairment.
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Notes to the Financial Statements

Summary of significant accounting policies (continued)

Collectability of trade receivables is reviewed on an ongoing basis at an operating unit level. Individual
debts that are known to be uncollectible are written off when identified. An impairment provision is
recognised when there is objective evidence that the Group will not be able to collect the receivable.
Financial difficulties of the debtor, default payments or debts more than 60 days overdue are considered
objective evidence of impairment. The amount of the impairment loss is the receivable carrying amount
compared to the present value of estimated future cash flows, discounted at the original effective interest rate.

(g9) Property, plant and equipment
Plant and equipment is stated at historical cost less accumulated depreciation and any impairment in value.

Depreciation is calculated on a straight-line basis over the estimated useful life of the asset and is
currently estimated to be an average of 6.5 years.

The assets' residual values, useful lives and amortisation methods are reviewed, and adjusted if
appropriate, at each financial year end.

Derecognition
An item of property, plant and equipment is derecognised upon disposal or when no further future

economic benefits are expected from its use or disposal.
(h) Exploration and evaluation expenditure

Exploration and evaluation expenditure incurred by the Company is expensed separately for each area of
interest. The Company's policy is to expense all exploration and evaluation costs funded out of its own
resources.

(i) Exploration and evaluation assets

Exploration and evaluation assets arising out of business combinations are capitalised as part of deferred
exploration and evaluation assets. Subsequent to acquisition exploration expenditure is expensed in
accordance with the Company's accounting policy.

Impairment review for deferred exploration and evaluation costs are carried out on a project-by-project
basis, with each project representing a potential single cash generating unit. An impairment review is
undertaken when indicators of impairment arise, typically when one of the following circumstances apply:

o Unexpected geological occurrences that render the resource uneconomic;
o Titleto asset is compromised;

o Variations in prices that render the project uneconomic; and

e Variations in the currency of operation.

(i) Recoverable amount of assets

At each reporting date, the Group assesses whether there is any indication that an asset may be
impaired. Where an indicator of impairment exists, the Group makes a formal estimate of recoverable
amount. Where the carrying amount of an asset exceeds its recoverable amount the asset is considered
impaired and is written down to its recoverable amount.

Recoverable amount is the greater of fair value less costs to sell and value in use. It is determined for an
individual asset, unless the asset's value in use cannot be estimated to be close to its fair value less costs
to sell and it does not generate cash inflows that are largely independent of those from other assets or
groups of assets, in which case, the recoverable amount is determined for the cash-generating unit to
which the asset belongs.
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Notes to the Financial Statements

Summary of significant accounting policies (continued)

(k)

U]

In assessing value in use, the estimated future cash flows are discounted to their present value using a
pre tax discount rate that reflects current market assessments of the time value of money and the risks
specific to the asset.

Trade and other payables

Trade and other payables are carried at amortised cost and due to their short term nature they are not
discounted. They represent liabilities for goods and services provided to the Group prior to the end of the
financial year that are unpaid and arise when the Group becomes obliged to make future payments in
respect of the purchase of these goods and services. The amounts are unsecured and are usually paid
within 30 days of recognition.

Interest-bearing loans and borrowings

All loans and borrowings are initially recognised at cost, being the fair value of the consideration received
net of issue costs associated with the borrowing.

After initial recognition, interest-bearing loans and borrowings are subsequently measured at amortised
cost using the effective interest method. Amortised cost is calculated by taking into account any issue
costs, and any discount or premium on settlement.

Gains and losses are recognised in the statement of comprehensive when the liabilities are derecognised
and as well as through the amortisation process.

The component parts of compound financial instruments are classified as financial liabilities and equity
in accordance with the substance of the contractual arrangement. The fair value of the liability portion of
a convertible note is determined using a market interest rate for an equivalent non-convertible note. This
amount is recorded as liability on an amortised cost basis until extinguished on conversion or maturity of
the notes. The reminder of the proceeds is allocated to the conversion option. This is recognised and
included in shareholders' equity.

(m) Provisions

(n)

Provisions are recognised when the Group has a present obligation (legal or constructive) as a result of a
past event, it is probable that an outflow of resources embodying economic benefits will be required to
settle the obligation and a reliable estimate can be made of the amount of the obligation.

If the effect of the time-value of money is material, provisions are determined by discounting the
expected future cash flows at a pre-tax rate that reflects current market assessments of the time value
of money and, where appropriate, the risks specific to the liability.

Where discounting is used, the increase in the provision due to the passage of time is recognised as a
finance cost.

Leases

Finance leases, which transfer to the Group substantially all the risks and benefits incidental to
ownership of the leased item, are capitalised at the inception of the lease at the fair value of the leased
property or, if lower, at the present value of the minimum lease payments.

Lease payments are apportioned between the finance charges and reduction of the lease liability so as to
achieve a constant rate of interest on the remaining balance of the liability. Finance charges are charged
directly against income.
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Notes to the Financial Statements

Summary of significant accounting policies (continued)

(0)

(P)

(q)

26

Capitalised leased assets are depreciated over the shorter of the estimated useful life of the asset or the
lease term.

Leases where the lessor retains substantially all the risks and benefits of ownership of the asset are
classified as operating leases. Initial direct costs incurred in negotiating an operating lease are added to
the carrying amount of the leased asset and recognised over the lease term on the same bases as the
lease income.

Operating lease payments are recognised as an expense in the statement of comprehensive income on a
straight-line basis over the lease term.

Contributed equity

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares
or options are shown in equity as a deduction, net of tax, from the proceeds.

Revenue

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the Group
and the revenue can be reliably measured. The following specific criteria must also be met before
revenue is recognised:

Sale of goods
Revenue is recognised when the significant risks and rewards of ownership of the goods have passed to

the buyer and can be measured reliably.

Interest revenue
Revenue is recognised on an accrual basis.

Share-based payment transactions

The Group provides to certain key management personnel share-based payments, whereby they render
services in exchange for rights over shares (“equity-settled transactions”).

The cost of these equity-settled transactions is measured by reference to the fair value at the date at
which they are granted. The fair value is determined by use of the Black Scholes model.

In valuing equity-settled transactions, no account is taken of any performance conditions.

The cost of equity-settled transactions is recognised, together with a corresponding increase in equity,
over the period in which they vest.

The cumulative expense recognised for equity-settled transactions at each reporting date until vesting
date reflects:

¢ the extent to which the vesting period has expired; and
¢ the number of awards that, in the opinion of the directors of the Group, will ultimately vest.

This opinion is formed based on the best available information at balance date. No adjustment is made
for the likelihood of market performance conditions being met as the effect of these conditions is
included in the determination of fair value at grant date.

Where the terms of an equity-settled award are modified, as a minimum an expense is recognised as if
the terms had not been modified. In addition, an expense is recognised for any increase in the value of
the transaction as a result of the modification, as measured at the date of modification.
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Notes to the Financial Statements

Summary of significant accounting policies (continued)

(r)

(s)

®

Where an equity-settled award is cancelled, it is treated as if it had vested on the date of cancellation,
and any expense not yet recognised for the award is recognised immediately. However, if a new award is
substituted for the cancelled award, and designated as a replacement award on the date that it is
granted, the cancelled and new award are treated as if they were a modification of the original award, as
described in the previous paragraph.

Borrowing costs
Borrowing costs are recognised as an expense when incurred.
Income tax

Current tax

Current tax is calculated by reference to the amount of income taxes payable or recoverable in respect of
the taxable profit or tax loss for the year. It is calculated using tax rates and tax laws that have been
enacted or substantively enacted by reporting date. Current tax for current and prior years is recognised
as a liability (or asset) to the extent that it is unpaid (or refundable).

Deferred tax

Deferred tax is accounted for using the comprehensive balance sheet liability method in respect of
temporary differences arising from differences between the carrying amount of assets and liabilities in
the Financial Report and the corresponding tax base of those items.

In principle, deferred tax liabilities are recognised for all taxable temporary differences. Deferred tax
assets are recognised to the extent that it is probable that sufficient taxable amounts will be available
against which deductible temporary differences or unused tax losses and tax offsets can be utilised.
However, deferred tax assets and liabilities are not recognised if the temporary differences giving rise to
them arise from the initial recognition of assets and liabilities (other than as a result of a business
combination) that affects neither taxable income nor accounting profit. Furthermore, a deferred tax
liability is not recognised in relation to taxable temporary differences arising from goodwill.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply to the year(s)
when the asset and liability giving rise to them are realised or settled, based on tax rates (and tax laws)
that have been enacted or substantively enacted by reporting date. The measurement of deferred tax
liabilities and assets reflects the tax consequences that would follow from the manner in which the
Consolidated Group expects, at the reporting date, to recover or settle the carrying amount of its assets
and liabilities.

Deferred tax assets and liabilities are offset when they relate to income taxes levied by the same taxation
authority and the Company intends to settle its current tax assets and liabilities on a net basis.

Current and deferred tax for the year

Current and deferred tax is recognised as an expense or income in the statement of comprehensive
income, except when it relates to items credited or debited directly to equity, in which case the deferred
tax is also recognised directly in equity, or where it arises from the initial accounting for a business
combination, in which case it is taken into account in the determination of goodwill or excess.

Earnings per share

Basic earnings per share is calculated as net profit attributable to members of the parent, adjusted to
exclude any costs of servicing equity (other than dividends), divided by the weighted average number of
ordinary shares, adjusted for any bonus element.




Notes to the Financial Statements

Summary of significant accounting policies (continued)

(u)

(v)

Diluted earnings per share is calculated as net profit attributable to members of the parent, adjusted for:

o Costs of servicing equity (other than dividends)
o The after tax effect of dividends and interest associated with dilutive potential ordinary shares that

have been recognised as expenses.

¢ Other non-discretionary changes in revenues or expenses during the year that would result from the
dilution of potential ordinary shares, divided by the weighted average number of ordinary shares
and dilutive potential ordinary shares, adjusted for any bonus element.

Comparatives figures

Where necessary, comparatives figures have been adjusted to conform to any changes in presentation in
the current year.

Significant accounting judgments, estimates and assumptions

In applying the Group's accounting policies management continually evaluates judgments, estimates and
assumptions based on experience and other factors, including expectations of future events that may
have an impact on the Group. All judgments, estimates and assumptions made are believed to be
reasonable based on the most current set of circumstances available to management. Actual results may
differ from the judgments, estimates and assumptions.

Judgments made by management that have significant effects on the financial statements and
estimates with a significant risk of material adjustments in the next year are disclosed, these relate to
share based payment and exploration and evaluation expenditure.

The criteria used by management in determining the impairment is as follows:

* The Group measures the cost of equity settled transactions with directors and employees by
reference to the fair value of the equity instruments at the date at which they are granted. The fair
value is determined using a Black Scholes model. One of the inputs into the option valuation model is
volatility of the underlying share price which is estimated on the one year history of the share price

and has been estimated at approximately 100%; and
e The ultimate recoupment of exploration and evaluation assets is dependent upon successful

development and commercial exploitation or alternatively the sale of the respective areas of interest
atan amount at least equal to book value.

3 Operating segments

Operating segments have been identified on the basis of internal reports of the Group that are regularly

revi

ewed by the chief operating decision maker in order to allocate resources to the segments and to assess

their performance.

The chief operating decision maker has been identified as the Board of Directors. On a regular basis, the
Board receives financial information on a consolidated basis similar to the financial statements presented in

the
seg
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Notes to the Financial Statements

4 Revenues and expenses

Consolidated Parent

31Dec 2010  31Dec2009 31 Dec 2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$’000 UsD$'000

(a) Revenue
Interest Income 48 73 1

48 73 1

(b) Employee benefits expense
Included in employee benefits expense are the following:

Wages and Salaries 750 492 244 111
Consultancy fees 946 327 946 327
Directors' fees (including directors of affiliates) 212 173 186 149
Expense of share-based payments 2,202 602 2,202 602

4,110 1,594 3,578 1,189

(c) Exploration and evaluation expenditure
Exploration and evaluation expenditure relates to the following PSCs:

Block XX 7,593 1,500 - -

Blocks IV and V 1,982 67 - 23

Other 4 - 4 -
9,579 1,567 4 23

(d) Other Expenses

Included in other expenses are the following:

Administration costs 1,625 1,178 418 364

Travel expenses 406 248 227 123

Foreign exchange difference 247 (18) 250 (19)

2,278 1,408 895 468
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5 Income tax

Consolidated Parent

31Dec 2010 31 Dec2009  31Dec 2010 31 Dec 2009
Note USD$’000 USD$'000 USD$’000 USD$'000

Income tax recognised in the statement of comprehensive income:

Tax expense/(benefit) comprises:

Current tax expense/( benefit) - - - -
Deferred tax expense/( benefit) relating to the

origination and reversal of temporary differences - - - -

Total tax expense/(benefit) reported in the statement - - - -
of comprehensive income

The prima facie income tax expense on pre-tax accounting profit/(loss) from continuing operations
reconciles to the income tax expense/(benefit) in the financial statements as follows:

Net loss for the year 16,079 5,080 4,575 2,236
0]

Income tax expense calculated at 10% 1,608 508 457 223

Effect of different tax rates on entities in different jurisdictions (ii) (1,168) (318) (457) (223)

Timing differences not brought to account (440) (190) - -

(i) The tax rate used in the above reconciliation is the corporate tax rate of 10% payable by Mongolian
corporate entities on taxable profits up to 3 billion MNT under Mongolian tax law.

(ii) Petromatad Invest Limited and Capcorp are exempt of Mongolian corporate tax on profits derived from
the sale of oil under their PSCs and are subject to Cayman Islands Income Tax at a rate of 0%. As a
consequence, no provision for Mongolian corporate tax or Cayman Islands current tax or deferred tax
has been made in the company's accounts in relation to them.

Petro Matad Limited is subject to Isle of Man Income Tax at a rate of 0%. As a consequence, no provision
for Isle of Man current tax or deferred tax has been made in the company's accounts.

6 Loss per share

The following reflects the income and share data used in the total operations basic and diluted loss per share
computations:

Consolidated

31 Dec 2010 31 Dec 2009
cents per share cents per share
Basic loss per share 10.5 4.7
Diluted loss per share 10.5 4.7
USD$’000 USD$'000
The loss and weighted average number of ordinary shares used

in the calculation of basic and diluted loss per share are as follows:
Net loss attributable to ordinary shareholders 16,079 5,080
Weighted average number of ordinary shares for the purposes of 153,558 106,975

basic loss per share
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Loss per share (continued)

Share options and Performance Share Awards could potentially dilute basic loss per share in the future,
however they have been excluded from the calculation of diluted loss per share because they are anti-dilutive

for both years presented.

There have been further transactions involving ordinary shares since the reporting date and before the completion
of these financial statements, details of these can be found in Note 22 Events after the reporting date.

7 Cash and cash equivalents

Consolidated

Parent

31Dec2010 31Dec2009 31 Dec 2010 31 Dec 2009

Note USD$°000 USD$'000 UsD$’000 USD$'000

Cash at bank and in hand 51,690 5215 29,063 1,198
Short term deposits - - - -
51,690 5215 29,063 1,198

Cash at bank and in hand earns interest at floating rates based on daily bank rates, and the fair value of the

above cash and cash equivalents is $51,690,000 (2009: $5,215,000).

Reconciliation from the net profit/ (loss) after tax to the net cash flows from operations:

Net (loss) after tax (16,079) (5,080) (4,575) (2,236)
Adjustments for:

Depreciation and amortisation 56 22 13 4
(Profit)/loss on sale of plant and equipment - 1 - -
Share based payments 2,202 602 2,202 602
Unrealised foreign exchange differences -250 (18) - (19)
Changes in assets and liabilities

(increase)/decrease in trade and other receivables (54) (33) 32 831
(increase)/decrease in prepayments and other assets (332) (2) (6) -
(decrease)/increase in trade and other payables 615 502 (546) (366)
Net cash flows from/(used in) operating activities (13,342) (4,006) (2,880) (1,184)

Non-cash investing and financing activities

There were no non-cash investing or financing activities undertaken in the financial year or prior year.

8 Trade and other receivables

Consolidated

Parent

31Dec 2010 31 Dec2009 31Dec2010 31 Dec 2009
Note USD$’000 USD$'000 USD$’000 USD$'000
Current
Other debtors 88 34 - 32
88 34 - 32
Non-current
Related party receivables:
- loan to subsidiaries - - 42,574 12,944
- - 42,574 12,976

All amounts are recoverable and are not considered past due or impaired.

For terms and conditions of related party receivables, refer to Note 18.
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9 Prepayments and other assets

Consolidated Parent

31Dec 2010 31 Dec 2009 31 Dec 2010 31 Dec 2009
Note USD$’000 UsSD$'000 USD$’000 USD$'000

Prepayments 41 81 [ 81
Other assets 313 22 - -
354 103 6 81

Other current assets are mainly comprised of consumables, including casing, mud and drilling materials
purchased for Block XX.

10 Exploration and evaluation assets

Consolidated Parent

31Dec 2010 31 Dec2009  31Dec 2010 31 Dec 2009
Note USD$’000 USD$'000 USD$’000 USD§$'000

Exploration and evaluation assets 15,275 15,275 - -

15,275 15,275 - -

The exploration and evaluation asset arose on the acquisition of the 50% of Petromatad Invest Limited not
already held by the Group on 12 November 2007. The consideration was 23,340,000 ordinary shares credited
as fully paid up and with an estimated fair value of $0.50 per share totalling $11,670,000, taking into account
assets and liabilities acquired on acquisition.

11 Property, plant and equipment

Consolidated Parent

31Dec 2010 31 Dec2009  31Dec 2010 31 Dec 2009
Note USD$’000 UsD$'000 USD$’000 USD$'000

Plant and equipment at cost 540 237 76 14
Accumulated depreciation and impairment (90) (38) (9) (1)
450 199 67 13

Reconciliation of carrying amounts at the beginning and end of the year:

Consolidated Parent
Plant and Plant and
Equipment Total Equipment Total
USD$000 USD$'000 USD$'000 USD$'000
As at 1 January 2009 (net of accumulated depreciation) 98 98 13 13
Additions 124 124 4 4
Disposals 1 1 - -
Depreciation charge for the year (22) (22) 4) (4)
As at 31 December 2009 (net of accumulated depreciation) 199 199 13 13
Additions 307 307 67 67
Disposals - - - -
Depreciation charge for the year (56) (56) (13) (13)
As at 31 December 2010 (net of accumulated depreciation) 450 450 67 67
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12 Investment in subsidiaries

Consolidated Parent
31Dec2010 31Dec2009 31Dec2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$'000 USD$'000
Investments in subsidiaries at cost - - 19,163 19,163
- 19,163 19,163
For details of investments in subsidiaries, refer to Note 18.
13 Trade and other payables (current)
Consolidated Parent
31Dec 2010 31 Dec2009 31Dec 2010 31 Dec 2009
Note USD$°000 USD$'000 UsD$’000 USD$'000
Trade payables 1,418 793 127 663
Other payables 3 3 . .
1,421 796 127 663
Related party payables:
- Loans from subsidiaries - - -
1,421 796 127 663
Trade payables are non-interest bearing and are normally settled within 60 day terms.
14 Issued capital
Consolidated Parent
31Dec 2010 31 Dec2009 31Dec 2010 31 Dec 2009
Note USD$’000 USD$'000 UsD$’000 USD$'000
Ordinary Shares
183,061,577 shares issued and fully paid
(2009: 125,341,789) 95,466 35,115 95,659 35,308
95,466 35,115 95,659 35,308
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Issued capital (continued)

Movements in ordinary shares on issue:

Number of Issue price

shares Usb$ USD$'000
Consolidated
As at 1 January 2009 96,680,004 28,928
Vesting of Performance Share Award (note (a)) 25,000 0.010 -
Issue of subscription shares to Petrovis on 25 June 2009 (note (b)) 5,000,000 0.213 1,065
Placement shares on 28 August 2009 (note (c)) 14,706,609 0.227 3,339
Direct subscription shares on 17 September 2009 (note (d)) 3,930,176 0.227 892
Issue of subscription shares to Petrovis on 17 September 2009 (note (e)) 5,000,000 0.227 1,135
Capital raising costs - - (244)
As at 31 December 2009 125,341,789 35,115
Issue of EBRD first tranche shares on 22 February 2010 (note (f)) 13,730,10 0.218 3,000
Issue of shares to employee on 11 June 2010 on exercise of options (note (g)) 318,750 0.163 3
Issue of EBRD second tranche shares on 11 June 2010 (note (h)) 14,644,004 0.205 3,000
Issue of Petrovis service shares on 21 July 2010(note (i) 2,000,000 0.210 420
Issue of shares to Westhouse on 21 July 2010 on exercise of options (note (j)) 966,800 0.750 725
Placement shares on 21 September 2010 (note (k)) 13,640,203 2.080 29,154
Direct subscription shares on 5 October 2010 (note (1)) 8,843,675 2.080 18,423
Issue of shares to directors and employees on 12 October 2010 on exercise of options (note (m)) 235,500 0.750 177
Issue of shares to directors and employees on 12 October 2010 on exercise of options (note (n)) 255,000 0.175 45
Issue of EBRD subscription shares on 12 October 2010 (note (0)) 3,367,003 2.079 7,000
Issue of shares to employee on 29 November 2010 on exercise of options (note (p)) 18,750 0.750 13
Capital raising costs - - (1,609)
As at 31 December 2010 183,061,577 95,466
Parent
As at 1 January 2009 96,680,004 29,121
Vesting of Performance Share Award (note (a)) 25,000 0.010 -
Issue of subscription shares to Petrovis on 25 June 2009 (note (b)) 5,000,000 0.213 1,065
Placement shares on 28 August 2009 (note (c)) 14,706,609 0.227 3,339
Direct subscription shares on 17 September 2009 (note (d)) 3,930,176 0.227 892
Issue of subscription shares to Petrovis on 17 September 2009 (note (e)) 5,000,000 0.227 1,135
Capital raising costs - - (244)
As at 31 December 2009 125,341,789 35,308
Issue of EBRD first tranche shares on 22 February 2010 (note (f)) 13,730,103 0.218 3,000
Issue of shares to employee on 11 June 2010 on exercise of options (note (g)) 18,750 0.163 3
Issue of EBRD second tranche shares on 11 June 2010 (note (h)) 14,644,004 0.205 3,000
Issue of Petrovis service shares on 21 July 2010(note (i) 2,000,000 0.210 420
Issue of shares to Westhouse on 21 July 2010 on exercise of options (note (j)) 966,800 0.750 725
Placement shares on 21 September 2010 (note (k)) 13,640,203 2.080 29,154
Direct subscription shares on 5 October 2010 (note (1)) 8,843,675 2.080 18,423
Issue of shares to directors and employees on 12 October 2010 on exercise of options (note (m)) 235,500 0.750 177
Issue of shares to directors and employees on 12 October 2010 on exercise of options (note (n)) 255,000 0.175 45
Issue of EBRD subscription shares on 12 October 2010 (note (0)) 3,367,003 2.079 7,000
Issue of shares to employee on 29 November 2010 on exercise of options (note (p)) 18,750 0.750 13
Capital raising costs - - (1,609)
As at 31 December 2010 183,061,577 95,659
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Issued capital (continued)

(a)
(b)

(c)

(d)

On 27 January 2009, pursuant to the Group's Plan, 25,000 shares were vested to an employee.

On 25 June 2009, the Company issued 5,000,000 shares to Petrovis at a price of GBP0.13 per share being
the first tranche of shares pursuant to the Subscription Agreement signed on 19 June 2009 between the
Company and Petrovis.

On 28 August 2009, the Company concluded a placement by issuing 14,706,609 shares at a price of
GBPO0.14 per share through its broker, Westhouse.

On 17 September 2009, the Company issued 3,930,176 shares through subscriptions at a price of $0.227
per share.

On 17 September 2009, the Company issued 5,000,000 shares to Petrovis at a price of GBP0.14 per share
pursuant to the second tranche of the Subscription Agreement signed on the 19 June 2009.

On 22 February 2010, the Company issued 13,730,103 shares to EBRD at a price of GBPO.14 per share
being the first tranche of shares pursuant to the Subscription Agreement signed on 18 December 2009
between the Company and EBRD.

On 11 June 2010, pursuant to the Group's Plan, 18,750 shares were issued on exercise of options by an
employee with an exercise price of GBP0.11 per share.

On 11 June 2010, the Company issued 14,644,004 shares to EBRD at a price of GBPO.14 per share being
the second tranche of shares pursuant to the Subscription Agreement signed on 18 December 2009.

On 21July 2010, the Company issued 2,000,000 shares to nominated recipients of Petrovis in settlement
of aliability related to a fee of GBP280,000 pursuant to a Service Agreement dated 19 June 2009.

On 21 July 2010, 966,800 shares were issued to Westhouse on exercise of options with an exercise price
of $0.75 per share under an option agreement dated 25 April 2008.

On 21 September 2010, the Company concluded a placement by issuing 13,640,203 shares at a price of
GBP1.35 per share arranged through its broker, Westhouse.

On 5 October 2010, the Company issued 8,843,675 shares through subscriptions at a price of GBP1.35
per share.

(m) On 12 October 2010, pursuant to the Group's Plan, 235,500 shares were issued on exercise of options by

(n)

(o)

(p)

directors and employees with an exercise price of $0.75 per share.

On 12 October 2010, pursuant to the Group's Plan, 255,000 shares were issued on exercise of options by
directors and employees with an exercise price of GBPO.11 per share.

On 12 October 2010, the Company issued 3,367,003 subscription shares to EBRD at a price of GBP1.35
per share

On 29 November 2010, pursuant to the Group's Plan, 18,750 shares were issued on exercise of options by
an employee with an exercise price of $0.75 per share.
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15 Reserves

A detailed breakdown of the reserves of the Group is as follows:

Equity Foreign
Merger benefits currency
reserve reserve translation Total

USD$'000 USD$'000 USD$'000 USD$'000

Consolidated

As at 1 January 2009 831 409 - 1,240
Currency translation differences - - (76) (76)
Share based payments - 602 - 602
As at 31 December 2009 831 1,011 (76) 1,766
Currency translation differences - - (68) (68)
Share based payments - 2,202 - 2,202
As at 31 December 2010 831 3,213 (144) 3,900
Parent

As at 1 January 2009 - 409 - 409
Currency translation differences - - - -
Option premium on convertible notes - - - -
Share based payment - 602 - 602
As at 31 December 2009 - 1,011 - 1,011
Currency translation differences - - - -
Share based payments - 2,202 - 2,202
As at 31 December 2010 - 3,213 - 3,213

Nature and purpose of reserves

Merger reserve
The merger reserve arose from the Company's acquisition of Capcorp on 12 November 2007. This transaction

is outside the scope of AASB 3 'Business Combinations' and as such directors have elected to use UK
Accounting Standards FRS 6 'Acquisitions and Mergers'. The difference, if any, between the nominal value of
the shares issued plus the fair value of any other consideration give, and the nominal value of the shares
received in exchange are recorded as a movement on other reserves in the consolidated financial statements.

Equity benefits reserve
The equity benefits reserve is used to record the value of options and Performance Share Awards provided to

employees and directors as part of their remuneration, pursuant to the Group's Plan. Refer to Note 16 for
further details of these plans.

Foreign currency translation reserve

The foreign currency translation reserve is used to record exchange differences arising from the translation
of the financial statements of foreign subsidiaries. It is also used to record the net investment hedged in
these subsidiaries.
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16 Share based payments

(a) Long Term Equity Incentive Plan

The Group provides long term incentives to employees (including executive directors), non-executive
directors and consultants through the Group's Plan based on the achievement of certain performance
criteria. The Plan provides for share awards in the form of options and conditional Performance Share
Awards. The incentives are awarded at the discretion of the Board, or in the case of executive directors,
the Remuneration Committee of the Board, who determine the level of award and appropriate vesting,
service and performance conditions taking into account market practice and the need to recruit and
retain the best people.

Options may be exercised, subject only to continuing service, during such period as the Board may
determine.

Performance Share Awards shall vest subject to continuing service and appropriate and challenging
performance conditions determined by the Remuneration Committee and, in the case of directors,
relating to the overall performance of the Group.

The following options were granted during the year:

On 9 July 2010, pursuant to the Group's Plan, 3,319,000 options over ordinary shares were issued to
directors and employees at an exercise price of GBP0.4616 per share, exercisable in three parts as follows:

e 33% after 9 July 2011,
e 33% after 9 July 2012;
e 34% after 9 July 2013.

The following awards were granted during the year:

On 9 July 2010, pursuant to the Group's Plan, 2,671,000 Performance Share Awards were issued to
directors and employees. These have an exercise price per share of $0.01.

The Performance Share Awards will vest on achievement of the following conditions:

e 25% vest on the first discovery of oil on a commercial scale in accordance with Block XX PSC,
estimated by management as being by 30 June 2013;
e 25% vest on the first production of oil on a commercial scale in accordance with Block XX PSC,

estimated by management as being by 30 June 2013; and
¢ 50% vest on the Company achieving the sale of 1 million barrels of oil, estimated by management as

being by 30 June 2016.

On 12 November 2010, pursuant to the Group's Plan, 846,903 Performance Share Awards were awarded
to three employees, with an exercise price per share of $0.01. The performance conditions of the awards
are tied to employment continuity & are available for vesting in three equal annual instalments on various
dates commencing in 2011.

On 12 November, 2010, pursuant to the Group's Plan, 198,940 Performance Share Awards were awarded
to four employees, with an exercise price per share of $0.01. The Performance Share Awards are
available for vesting at any time after the date of award.

The fair value of the options and Performance Share Awards granted is estimated as at the date of grant
using Black Scholes model, taking into account the terms and conditions upon which they were granted.
Expected volatility is based on the historical share price volatility over the past 2.5 years.
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Share based payments (continued)

(b) Option pricing model
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Options issued on 8 April 2009

On 8 April 2009, pursuant to the Group's Plan, 1,715,000 options over ordinary shares were issued to
employees and directors at GBP0.11($0.16) per share, exercisable in three parts as follows:

e 25% after 8 April 2010;
e 50% after 8 April 2011;
e 25% after 8 April 2012.

On 8 April 2009, pursuant to the Group's Plan, 200,000 options over ordinary shares were issued to
employees and directors at GBP0.11 ($0.16) per share, exercisable in three parts as follows:

e 25% after 8 April 2011;
e 50% after 8 April 2012;
e 25% after 8 April 2013.

The fair value of the options granted is estimated as at the date of grant using Black Scholes model,
taking into account the terms and conditions upon which the options were granted. The following table
lists the inputs to the model used for the year ending 31 December 2009 for this transaction:

Tranche 1 Tranche 2 Tranche 3
Share price at grant date $0.157 $0.157 $0.157
Expected Volatility (%) 100 100 100
Risk-free interest rates (%) 2.60 2.60 2.60
Expected life (years) 5.00 5.50 6.00
Exercise Price $0.162 $0.162 $0.162
Estimate fair value of option $0.1172 $0.1208 $0.1241

Options issued on 9 July 2010

On 9 July 2010, pursuant to the Group's Plan, 3,319,000 options over ordinary shares were issued to
employees and directors at GBP0.4616 ($0.70) per share, exercisable in three parts as follows:

e 33% after 9 July 2011,
e 33% after 9 July 2012;
e 34% after 9 July 2013.

The fair value of the options granted is estimated as at the date of grant using Black Scholes model,
taking into account the terms and conditions upon which the options were granted. The following table
lists the inputs to the model used for the year ending 31 December 2010 for this transaction:

Tranche 1 Tranche 2 Tranche 3
Share price at grant date $0.88 $0.88 $0.88
Expected Volatility (%) 220 220 220
Risk-free interest rates (%) 0.50 0.50 0.50
Expected life (years) 5.00 5.50 6.00
Exercise Price $0.70 $0.70 $0.70
Estimate fair value of option $0.8772 $0.8783 $0.8789
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Share based payments (continued)

(c) Movement in share options

Opening Closing

balance at Granted Forfeited Exercised balance as at
1 January during during during 31 December  Exercisable
Consolidated and Parent 2009 the year the year the year 2009  atyearend
Grant of options on 24 April 2008 966,800 - - - 966,800 966,800
Grant of options on 3 June 2008 1,745,000 - (60,000) - 1,685,000 -
Grant of options on 8 April 2009 - 1,915,000 (20,000) - 1,895,000 -
2,711,800 1,915,000 (80,000) 4,546,800 966,800
Weighted Average Exercise Price 75.00 16.20 60.30 50.49 75.00

(cents per option)

Opening Closing

balance at Granted Forfeited Exercised balance as at
1 January during during during 31 December  Exercisable
Consolidated and Parent 2010 the year the year the year 2010  atyearend
Grant of options on 24 April 2008 966,800 - - (966,800) - -
Grant of options on 3 June 2008 1,685,000 - - (254,250) 1,430,750 167,000
Grant of options on 8 April 2009 1,895,000 - - (273,750) 1,621,250 150,000
Grant of options on 9 July 2010 - 3,319,000 (62,000) - 3,257,000 -

4,546,800 3,319,000 (62,000) (1,494,800) 6,309,000 317,000

Weighted Average Exercise Price 50.49 70.00 70.00 64.23 57.31 47.18
(cents per option)

(d) Performance awards pricing model

Performance awards issued on 8 April 2009

On 8 April 2009, pursuant to the Group's Plan, 155,000 Performance Share Awards over ordinary shares
were issued to employees and directors. These have an exercise price per share of $0.01.

The Performance Share Awards will vest on achievement of the following conditions:

e 25% vest on the first discovery of oil on a commercial scale in accordance with Block XX PSC,

estimated by management as being by 30 June 2013;
e 25% vest on the first production of oil on a commercial scale in accordance with Block XX PSC,

estimated by management as being by 30 June 2013; and
¢ 50% vest on the Company achieving the sale of 1 million barrels of oil, estimated by management as

being by 30 June 20176.

The fair value of the Performance Share Awards granted is estimated as at the date of grant using Black
Scholes model, taking into account the terms and conditions upon which they were granted. The
following table lists the inputs to the model used for the year ending 31 December 2009 for this transaction:

Share price at grant date $0.157
Expected Volatility (%) 100
Risk-free interest rates (%) 3.47
Expected life (years) 1
Exercise Price $0.01

The estimate fair value of each Performance Share Award at grant date is approximately $0.1608
Performance awards issued on 9 July 2010

Performance awards issued on 9 July 2010

On 9 July 2010, pursuant to the Group's Plan, 2,671,000 Performance Share Awards over ordinary shares
were issued to employees and directors. These have an exercise price per share of $0.01.
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Share based payments (continued)

(e)
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The Performance Share Awards will vest on achievement of the following conditions:

e 25% vest on the first discovery of oil on a commercial scale in accordance with Block XX PSC,

estimated by management as being by 30 June 2013;
e 25% vest on the first production of oil on a commercial scale in accordance with Block XX PSC,

estimated by management as being by 30 June 2013; and
e 50% vest on the Company achieving the sale of 1 million barrels of oil, estimated by management as

being by 30 June 2016.

The fair value of the Performance Share Awards granted is estimated as at the date of grant using Black
Scholes model, taking into account the terms and conditions upon which they were granted. The
following table lists the inputs to the model used for the year ending 31 December 2010 for this
transaction:

Share price at grant date $0.88
Expected Volatility (%) 220
Risk-free interest rates (%) 0.50
Expected life (years) 10.5
Exercise Price $0.01

The estimate fair value of each Performance Share Award at grant date is approximately $0.88
Performance awards issued on 12 November 2010.

On 12 November 2010, pursuant to the Group's Plan, 846,903 Performance Share Awards were awarded
to three employees. The performance conditions of the awards are tied to employment continuity & are
available for vesting in three equal annual instalments on various dates commencing in 2011.

On 12 November, 2010, pursuant to the Group's Plan, 198,940 Performance Share Awards were awarded to
four employees. The Performance Share Awards are available for vesting at any time after the date of award.

These have an exercise price per share of $0.01.

The fair value of the Performance Share Awards granted is estimated as at the date of grant using Black
Scholes model, taking into account the terms and conditions upon which the Performance Share Awards
were granted. The following table lists the inputs to the model used for the year ending 31 December
2010 for this transaction:

Share price at grant date $1.70
Expected Volatility (%) 220
Risk-free interest rates (%) 0.50
Expected life (years) 5.7
Exercise Price $0.01

The estimate fair value of each Performance Share Award at grant date is approximately $1.70

Movement in performance awards
Opening Closing
balance at Granted Forfeited  balance as at
. 1 January during during 31 December  Exercisable
Consolidated and Parent 2009 the year the year 2009  atyearend

Grant of Performance Share Awards on 3 June 2008 1,820,000 - (80,000) 1,740,000 -
Grant of Performance Share Awards on 8 April 2009 - 155,000 - 155,000 -

1,820,000 155,000 (80,000) 1,895,000 -

Weighted Average Exercise Price (cents per award) 1.00 1.00 1.00 1.00 -
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Share based payments (continued)

Opening Closing

balance at Granted Forfeited  balance as at
1 January during during 31 December  Exercisable
Consolidated and Parent 2010 the year the year 2010 at year end
Grant of Performance Share Awards on 3 June 2008 1,740,000 - - 1,740,000 -
Grant of Performance Share Awards on 8 April 2009 155,000 - - 155,000 -
Grant of Performance Share Awards on 9 July 2010 - 2,671,000 (50,000) 2,621,000 -
Grant of Performance Share Awards on 12 November 2010 - 1,045,843 - 1,045,843 198,940
1,895,000 3,716,843 (50,000) 5,561,843 198,940
Weighted Average Exercise Price (cents per award) 1.00 1.00 1.00 1.00 1.00

17 Commitments and contingencies

(a) Operating lease commitments

Operating leases relate to premises used by the Group in its operations, generally with terms between 2
and 5 years. Some of the operating leases contain options to extend for further periods and an
adjustment to bring the lease payments into line with market rates prevailing at that time. The leases do

not contain an option to purchase the leased property.

The Group has committed to an office lease in Australia of $34,682 per annum expiring 31January 2011.
The Group has also committed to an office lease in Mongolia of $132,000 per annum expiring 31 December 2011.

Consolidated Parent
31Dec 2010 31 Dec 2009 31 Dec 2010 31 Dec 2009
Note USD$’000 USD$000 USD$’000 USD$'000
Operating Leases:

Within one year 135 99 3 32
After one year but not more than five years - 3 - 3

Greater than five years - - -
135 102 3 35

(b) Exploration expenditure commitments

Petromatad Invest Limited and Capcorp have minimum spending obligations, under the terms of their
PSC's on Blocks IV, V and XX with the Petroleum Authority of Mongolia.

The amounts set out below do not include general and administrative expenses.

Consolidated Parent
31Dec 2010 31 Dec 2009 31 Dec 2010 31 Dec 2009
Note USD$’000 USD$'000 USD$°000 USD$'000
Production Sharing Contract Fees:
Within one year 735 291 - -
After one year but not more than five years 1,320 2,369 - -
Greater than five years - - - -
2,055 2,660 - -
Minimum Exploration Work Obligations:
Within one year 16,228 2,555
After one year but not more than five years 19,364 35,870
Greater than five years - -
35,592 38,425
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Commitments and contingencies (continued)

In terms of the three PSC's, any expenditure over and above the annual minimum exploration work
obligation may be used to reduce the next year's obligation, and in light of this allowance, the Group may
reduce spending to $11.5 million in 2011/12. However, this will not occur as $9.4 million expenditure is
planned in respect to the Block IV and V exploration works and $30.3 million expenditure is planned in
respect to Block XX drilling and exploration works during the period January to December 2011.

Petromatad Invest Limited and Capcorp can voluntarily relinquish their rights on the contract areas under
the PSC's, if the minimum work obligations for that year are accomplished.

(c) Contingencies
There are no contingencies outstanding at the year end.

18 Related party disclosures

The consolidated financial statements include the financial statements of Petro Matad Limited and the
subsidiaries listed in the following table:

Equity Interest Investment
Country of 2010 2009 31Dec 2010 31 Dec 2009
Incorporation % % USD$'000 USD$'000
Central Asian Petroleum Corporation Limited Cayman Island 100 100 7,493 7,493
Capcorp Mongolia LLC Mongolia 100 100 - -
Petromatad Invest Limited Cayman Island 100 100 11,670 11,670
Petro Matad LLC Mongolia 100 100 - -

19,163 19,163

Capcorp Mongolia LLC was acquired on the 14 August 2006, on incorporation of the Company. Capcorp
holds 1,000,000 ordinary shares of MNT 150 each.

Petromatad Invest Limited was acquired on 12 November 2007. Petro Matad Limited and Capcorp each
hold 25,000 shares of $1each.

Capcorp was acquired on 12 November 2007. Petro Matad Limited holds 43,340,000 ordinary shares of
$0.01each.

Petro Matad LLC is 100% owned by Petromatad Invest Limited. Petromatad Invest Limited holds 15,000
ordinary shares at 10,000MNT each.

On 1 May 2008, a Capcorp convertible loan note was converted through the issue of 20,000,000 shares in
Capcorp for a value of $7,260,000. Pursuant to share exchange agreements entered into with Citadel, on the
same day the Capcorp shares were exchanged for 20,000,000 shares in Petro Matad Limited.
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Related party disclosures (continued)

The following table provides the total amount of transactions which have been entered into
with subsidiaries for the relevant financial year:

31 Dec 2010 31 Dec 2009
Amounts receivable from related parties: USD$°000 USD$'000
Petro Matad Limited
- Central Asian Petroleum Corporation Limited 10,490 10,031
- Petromatad Invest Limited 6,439 590
- Petro Matad LLC 25,328 2,630
- Capcorp Mongolia LLC 317
Central Asian Petroleum Corporation Limited
- Petro Matad LLC 7,742 7,742
- Capcorp Mongolia LLC 1,314 1,409
- Petromatad Invest Limited 315 319
Capcorp Mongolia LLC
- Petro Matad Limited - 308
Petro Matad LLC
- Petromatad Invest Limited 2,759 2,426
- Capcorp Mongolia LLC 1,854 121

Terms and conditions of transactions with subsidiaries
Outstanding balances at year-end are unsecured non-interest bearing and repayable on demand.

The following table provides the total amount of transactions which have been entered into
with related parties for the relevant financial year:

31 Dec 2010 31 Dec 2009

USD$’000 USD$'000

Petrovis' subscription for shares in Petro Matad Limited (notes (a) and (b)) 5,500 2,201
EBRD's subscription for shares in Petro Matad Limited (notes (c)) 13,000 -

Petrovis is a major shareholder of the Company, holding approximately 20% of the shareholdings in
Petro Matad Limited.

EBRD is a major shareholder of the Company, holding approximately 17% of the shareholdings in Petro
Matad Limited currently.

(a) On 25 June 2009, the Company issued 5,000,000 shares to Petrovis, being the first of two tranches of
shares pursuant to a Subscription Agreement signed on 19 June 2009 between the Company and
Petrovis, and on 17 September 2009, the Company issued a further 5,000,000 shares being the
second tranche of shares to Petrovis, to raise a total of $2,200,610.

(b) On 5 October 2010, the Company issued 2,644,230 subscription shares to Petrovis to raise a total of
$5,499,998.

(c) On 22 February 2010, the Company issued 13,730,103 shares to EBRD at a price of GBP0.14 per share
being the first tranche of shares pursuant to the Subscription Agreement signed on 18 December 2009
between the Company and EBRD. On 11 June 2010, the Company issued 14,644,004 shares to EBRD at a
price of GBPO.14 per share being the second tranche of shares pursuant to the Subscription Agreement.
On 12 October 2010, the Company issued 3,367,003 subscription shares to EBRD at a price of GBP1.35 per share.
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19 Key Management Personnel

(@)

(b)

(9

Details of Directors

The names of the Company's directors, having authority and responsibility for planning, directing and
controlling the activities of the group, in office during the year and until the date of this report are as below:

The directors were in office for this entire year unless otherwise stated.

Directors

Gordon Leonard Toll
Janchiv Oyungerel
Douglas John McGay
Clyde Robert Evans

John Campbell Robertson
Davaadorj Sarangua
Mary Ellen Collins
Davaanyam Enkhchimeg
Davaanyam Enkhmaa

Compensation of Directors

Non-executive Co-Chairperson

Non-executive Co-Chairperson

Chief Executive Officer

Chief Financial Officer

Non-executive Director

Non-executive Director

Non-executive Director Appointed 14 May 2010

Non-executive Director Appointed 14 May 2010 and resigned 20 May 2011
Non-executive Director Appointed 20 May 2011

Consolidated Parent

31Dec 2010 31 Dec 2009 31 Dec 2010 31 Dec 2009
Note UsD$’000 UsD$'000 UsD$’000 USD$'000

Short term employee benefits 663 737 602 574
Post-employment benefits - - - -
Share based payment expense 944 585 934 585

1,607 1,322 1,536 1,159

Compensation to employees other than directors has been excluded from the 2010 table, as they are
no longer classified as Key Management Personnel.

Other key management personnel transactions

There were no other key management personnel transactions during the year (2009: Nil).

20 Financial risk management objectives and policies

The Group's principal financial instruments comprise cash and short-term deposits.

The main purpose of these financial instruments is to raise finance for the Group's operations.

The Group has various other financial instruments such as trade debtors and trade creditors, which arise
directly from its operations. It is, and has been throughout the year under review, the Group's policy that no
trading in financial instruments shall be undertaken.

The main risks arising from the Group's financial instruments are interest rate risk, foreign currency risk,
credit risk and liquidity risk.

The Board is responsible for identification and control of financial risks. The Board reviews and agrees
policies for managing each of these risks as summarised below.
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Notes to the Financial Statements

Financial risk management objectives and policies (continued)

Risk Exposures and Responses

Interest rate risk

Interest rate risk is the risk that the value of a financial instrument or cash flow associated with the
instrument will fluctuate due to changes in market interest rate. Interest rate risk arises from fluctuations in
interest bearing financial assets and liabilities that the Group uses. Interest bearing asset comprise cash and
cash equivalents which are considered to be short-term liquid assets. It is the Group's policy to settle trade
payables within the credit terms allowed and the Group does therefore not incur interest on overdue balances.

The following table sets out the carrying amount of the financial instruments that are exposed to interest rate risk:

Consolidated Parent
Weighted
Average 31Dec2010 31Dec2009 31 Dec 2010 31 Dec 2009
Int. rate USD$°000 USD$'000 USD$’000 USD$'000

Financial Assets

Cash and cash equivalents 3.25% 51,690 5,215 29,063 1,198
51,690 5,215 29,063 1,198

Financial Liabilities
Trade and other payables 0% 1,421 796 126 663
1,421 796 126 663
Net exposure 50,269 4,419 28,937 535

Sensitivity Analysis

If the interest rates on cash balances at 31 December 2010 weakened /strengthened by 1%, there would be no
material impact on the statement of comprehensive income. There would be no effect on the equity reserves
other than those directly related to statement of comprehensive income movements.

The Group doesn't account for any fixed rate financial liabilities at fair value through profit or loss,
therefore a change in interest rate is not subject to interest rate risk.

Foreign currency risk
As a result of significant investment operations overseas, the Group's statement of financial position can be
affected significantly by movements in various exchange rates.

The functional currency of the Group is deemed to be USD because the future revenue from the sale of oil
will be denominated in USD and the costs of the Group are likewise predominately in USD. Some
transactions are however dominated in currencies other than USD. These transactions comprise
operating costs and capital expenditure in the local currencies of the countries where the Group
operates. These currencies have a close relationship to the USD and the management believes that
changes in the exchange rates will not have a significant effect on the Group's financial statements.

The Group does not use forward currency contracts to eliminate the currency exposures on any individual transactions.

Following significant exchange rates applies during the year:

Average Rate Spot rate at the balance date
uUsD 2010 2009 2010 2009
Mongolian Tugrik (“MNT”) 1 1,357.04 1,437.22 1,257.18 1,442.84
Australian Dollar (‘AUD”) 1 1.09020 1.28045 0.98396 1.11967
Great British Pound (“GBP”) 1 0.64760 0.64092 0.64638 0.62783
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Notes to the Financial Statements

Financial risk management objectives and policies (continued)

Sensitivity Analysis
A 5% strengthening/weakening of the MNT against USD at 31 December 2010 would not have a
material effect on profit and equity.

Price risk
The Group's exposure to price risk is minimal as the Group is currently not revenue producing other than

from interest income.

Credit risk
Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails to

meet its contractual obligations. The Group is exposed to credit risk on its cash and cash equivalents and other
receivables as set out in Notes 7 and 8 which also represent the minimum exposure to credit risk. The Group only
deposits surplus cash with well established financial institution of high quality credit standing.

In addition, receivable balances are monitored on an ongoing basis with the result that the Group's
exposure to bad debts is not significant.

There are no significant concentrations of credit risk within the Group.

Maximum exposure to credit risk at reporting date:

Consolidated Parent

31Dec 2010  31Dec2009 31 Dec 2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$’000 USD$'000

Financial Assets

Cash and cash equivalents 51,690 5,215 29,063 1,198
Trade and other receivables 88 34 - 32
Net exposure 51,778 5,249 29,063 1,230

Impairment Losses:
None of the Group's receivables are past due at 31 December 2010 (2009: Nil)

Liquidity risk
Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due.

The Group's approach to managing liquidity is to ensure, as far as possible, that it will always have
sufficient liquidity to meet its liabilities when due, under both normal and stressed conditions, without
incurring unacceptable losses or risking damage to the Group's reputation.

The Group's objective is to ensure that sufficient funds are available to allow it to continue its exploration activities.
During the year, the Group has raised a substantial amount of equity finance to continue its exploration activities.

The remaining contractual maturities of the Group's and parent entity's financial liabilities are:

Consolidated Parent

31Dec2010  31Dec2009  31Dec 2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$’000 USD$'000

6 months or less 1,421 796 126 663
6-12 months - - - -
1-5 years - - - -
over 5 years - - - -

1,421 796 126 663

All of the Group's amounts payable and receivable are current.
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Notes to the Financial Statements

Financial risk management objectives and policies (continued)

Fair Value of Financial Assets and Liabilities
The fair value of cash and cash equivalents and non-interest bearing financial assets and financial
liabilities of the consolidated entity equal to their carrying value.

21 Capital management

The Group's objectives when managing capital are to safeguard the Group's ability to continue as a going
concern in order to provide returns for shareholders and benefits for other stakeholders and to maintain a n
optimal capital structure to reduce the cost of capital. The management of the Group and the Group's capital
is regularly reviewed by the Board.

The Group monitors its capital requirements based on the funding required for its exploration activities in
Mongolia.

The Group is not subject to externally imposed capital requirements.

22 Events after the reporting date

On 25 March 2011, the Company issued 191,479 shares to employees exercising Performance Share
Awards pursuant to the Group's Plan at an exercise price per ordinary share of $0.01.

On 6 April 201, pursuant to the Group's Plan, 519,100 options on ordinary shares were issued to
employees at an exercise price of GBP1.8167 per share, exercisable in three parts as follows:

* 33% after 6 April 2012;
* 33% after 6 April 2013;
* 34% after 6 April 2014.

On 6 April 201, pursuant to the Group's Plan, 250,000 options on ordinary shares were issued to
employees at an exercise price of GBP1.8167 per share, exercisable in three parts on the anniversaries of
their employment commencement date.

On 6 April 201, pursuant to the Group's Plan, 707,800 Performance Share Awards on ordinary shares
were issued to employees. These have an exercise price per share equal of $0.01.

The Performance Share Awards will vest on achievement of the following conditions:

e 25% vest on the first discovery of oil on a commercial scale in accordance with Block XX PSC;
e 25% vest on the first production of oil on a commercial scale in accordance with Block XX PSC;
¢ 50% vest on the Company achieving the sale of 1 million barrels of oil.

On 6 April 2011, pursuant to the Group's Plan, 273,180 Performance Share Awards were awarded to two
employees, with an exercise price per share of $0.01. The performance conditions of the awards are tied to
employment continuity and are available for vesting in three equal annual instalments on various dates
commencing in 2012.

On 6 April 2011, pursuant to the Group's Plan, 20,176 Performance Share Awards were awarded to five
employees, with an exercise price per share of $0.01. The Performance Share Awards are available for
vesting on various dates in 2011.

On 12 April 2011, pursuant to the Group's Plan, 50,000 shares were issued on exercise of options by a
director with exercise price of $0.75 per share.

On 12 April 201, pursuant to the Group's Plan, 628,750 shares were issued on exercise of options by
directors and employees with an exercise price of GBPO.11 per share.
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Notes to the Financial Statements

Events after the reporting date (continued)

On 21 April 2011, the Company issued 142,447 shares to employees exercising Performance Share Awards
pursuant to the Group's Plan at an exercise price per share of $0.01.

On 21 April 2011, pursuant to the Group's Plan, 25,000 shares were issued on exercise of options by
employees with an exercise price of GBP0.11 per share.

On 10 June 2011, the Company issued 83,534 shares to employees exercising Performance Share Awards
pursuant to the Group's Plan at an exercise price per share of $0.01.

On 10 June 2011, pursuant to the Group's Plan, 7,500 shares were issued on exercise of options by an
employee with an exercise price of GBP0.11 per share.

23 Auditors' remuneration

The auditor of Petro Matad Limited is Deloitte Touche Tohmatsu (“Deloitte”).

Consolidated Parent

31Dec2010  31Dec 2009 31 Dec 2010 31 Dec 2009
Note UsD$’000 USD$'000 UsD$’000 USD$'000

Amounts received or due and receivable
by Deloitte for:
- an audit or review of the financial report of the entity
and any other entity in the consolidated entity 57 62 57 62
- other services in relation to the entity and any other
entity in the consolidated entity - - - -

57 62 57 62

Amounts received or due and receivable

by auditors other than Deloitte for:

- an audit or review of the financial report of subsidiary entities 7 6 - -
- other services in relation to the subsidiary entities - - - -

64 68 57 62

24 Other Information

Registered Office:

Victory House
Douglas

Isle of Man
IMT1EQ
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Directors’ Declaration

In accordance with a resolution of the directors of Petro Matad Limited, | state that:
In the opinion of the directors:

(a) the financial statements and notes of the Group give a true and fair view of the consolidated entity's
financial position as at 31 December 2010 and of its performance for the year ended on that date in
accordance with Australian Accounting Standards mandatory professional reporting requirements and
other authoritative pronouncements of the Australian Accounting Standards Board;

(b) the financial reports also complies with international Financial Reporting Standards as disclosed in note
2(b); and

(c) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they
become due and payable.

On behalf of the Board

/

Clyde R Evans
Director
20 June 2011
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Independent Auditor’s
Report

Deloitte. T

ABM T4 480 121 080

‘Wiondats Flaza

Lewal 14

240 5 Georges Termos
Parth WA G000
GPO Box AS
Prarth WA BE3T Austenlin
ID: 208

Tal: +81 (0] & 9365 TO00
Fooe: 461 (8] 2368 T

Independent Auditor’s Report o o com 30
to the Members of Petro Matad Limited

We have audited the accompanying financial report of Petro Matad Limited, which comprises the statement of
financial position as at 31 December 2000, and the statement of comprehensive income, the statement of cash
flows and the statement of changes in equity for the year ended on that date, notes comprising o summary of
significant accounting policies and other explanatory information, and the directors’ declaration of the
consolidated entity comprising the company and the enfitics it controlled at the year's end or from time to time
during the financial year as set out on pages 11 to 42,

Directors ' Responsibility for the Financial Repory

The Directors are responsible for the preparation and fair presentation of the financial report in accordance with
Australian Accounting Standards, and for such internal control as the directors determine is necessary to enable
the preparation of the ficancial repont that is free from material misstatement, whether due to fraud or error. In
Maowe 2{h), the directors also state, in accondance with Accounting Standard AASE 101 Presemiation of Fanmcial
Statements, that the financial statements comply with Intermational Financial Reporting Standards,

Auditor s Responsibilit:

Or responsibility is o express an opinion on the financial report based on our pudit. We conducted our andit in
accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical
requirements relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether
the financial report is free from material misstabement.

An awdit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial report. The procedures selected depend on the auditor’s judgement. including the asseasment of the risks
of material misstatement of the financial report, whether dwe 1o frawd or error. In making those risk assesaments,
the auditor considers intermal comrol relevant to the entity’s preparation and fair presentation of the financial
report in order to design audit procedures that are appropriate in the circumstances, bt nol for the purpose of
expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the
appropriateness of sccounting policies used and the reasonableness of accounting estimates made by directors, as
well us evaluting the overall presentation of the financial report,

‘Wi believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion,
Augiitor s Independence Declavation

In conducting our review, we have complied with the independence requirements of the Australian professional
accounting bodies,

Liability imited by a sch pproed undier F | Btandards Legaslation
Memizar of Delofis Toucha Tohmates Limied

4%
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Deloitte

Audlitor s Opindon
In our opinion:

{a) the financial report of Petro Matad Limited presents fairly, in all material respects, the company’s and
consolidated entity’s financial position as at 31 December 2010 and their fisancial performance for the
vear then ended in accordance with Australian Accounting Stanclards; and

(b} the fimancial stalements also comply with International Financeal Reporting Standands as disclosed in
Mote 2k

&f% /f;mﬁr /,f:,{”ﬁ,ﬁ.w

DELOITTE TOUCHE TOHMATSU

(v W
Chris NicolafT
Partner

Chartered Accountants
Perth, 20 June 201 1
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Corporate and Legal Divisions

Corporate
Douglas McGay

Chief Executive Officer

T.Khongorzul

Board Executive

Ts.Odontuya
CEO Office Manager

B.Batbayar
Board Service and
Communications Officer

B Batsukh

Driver

Legal

Pierre Montpeyroux
Legal Consultant

S.Odbaatar

Legal Administrator

S.Oyunchimeg
Legal Assistant

B.Temuulen
Legal Translator

Administration

TAmarzul
Executive Director of Petro
Matad LLC

B.Naranzul
Community Relations Manager

ABuren-Erdene
Community Relations Officer

J.Chinsanaa
Permit Officer

Ts.Borhul

Travel Officer

AJargalan
Office Manager

G.Nasanjargal
Administration Assistant

E Erdenetuya

Administration Translator

B Batbaatar

Driver

Ch.Oyuntsetseg
Office Cleaner

Accounting

Clyde Evans
Chief Financial Officer

B.Tamir
Chief Accountant

B.Oyunchimeg

Senior Accountant

N.Solongo

Accountant

B.Anudari

Assistant Accountant




Exploration Division

Operations and Drilling Divisions

Operations

Rodney Graham
Chief Operating Officer

Lasha Nodia
Health and Safety Manager

O.Ariun-Orgil
Health and Safety Officer

B.Enkhbayar

Environmental Supervisor

N.Nansalmaa
Environmental Specialist

B.Purevkhuu
Network Supervisor

D .Itgelmaa
Dispatcher

| Tsogtbayar

Field Driver

T.Batjargal
Field Driver

Ch.Bat-Erdene
Field Driver

Z Ulziijargal

Field Driver

T Jargalsaikhan
Field Driver

N.Oyunbold

Field Driver

Exploration

James Coogan
Exploration Manager

B.Dendevchuluun
General Manager

Kurt Constenius

Chief Geophysicist
Evgeniy Prygov
Geophysical Field Supervisor

DBuyan - Anrvijikh

Exploration Geologist

Justin Tully

Exploration Geologist

Andrew Payton
Exploration Geologist

EBolor
Exploration Geophysicist

P.Saruul
Geologist

S.Gandul
Wellsite: Geologist

T.Sainzaya
Core Processing Facility
Manager

B.Batbold
Geologist

E.Urangoo
Geological Technician

Ya.Munkhtungalag

Geological Technician

L.Byambasuren
GIS Manager

E.Odbayar

Technical Translator

M. Zul

Technical Translator

Drilling

Mark Zebrowitz
Drilling Manager

Earl Edmonds
Operations Geology Manager

Craig Skubleny

Technical Drilling Advisor

Elnur Ismayilov
Drilling Engineer

Volodymyr Magasevich

Reservoir Engineer

Paul Makey

Completion Engineer

Che Renxia
Drilling Logistics Manager

S.Dorjderem
Junior Drilling Engineer

Z.50longoo
Junior Drilling Engineer

E.Tuvshinbayar

Junior Drilling Engineer

S.Byambasuren
Junior Drilling Engineer

James McCaughan
Field Services Manager

JBatsaikhan

Camp Manager

D.Davaadolgor
Procurement Officer




PETRO MATAD LIMITED

Suite 407, NIC Building
Amar Street 8

Sukhbaatar District
Ulaanbaatar 210646
Mongolia

Tel: +976 11 331099

Fax:  +976 11 321799

E-mail: admin@petromatad.com
Web:  www.petromatad.com
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